Svi I 5 €, Texas

AGENDA

CITY COMMISSION

MONDAY, OCTOBER 10, 2016
REGULAR MEETING

CITY HALL COMMUNITY ROOM

400 WEST KING AVENUE
6:00 P.M.

Preliminary Proceedings.

OPEN MEETING
INVOCATION / PLEDGE OF ALLEGIANCE -~ (Mayor Fugate}

MINUTES OF PREVIOUS MEETING(S) /wﬂfﬂ

APPROVED BY:

Special Meeting — August 31, 2016 lty ;:na{’?gaefa

Regular Meeting — September 26, 2016

Public Hearing - (Required by Law).!

1. None.

lil. Reports from Commission & Staff.?

‘At this time, the City Commission and Staff will report/update on all committee
assignments which may include, but is nol imited to the following: Planning & Zoning
Commission, Zoning Board of Adjustments, Historical Board, Housing Authority Board,
Library Board, Healfh Board, Tourism, Chamber of Commerce, Coastal Bend Councit of
Governments, Conner Museurn, Keep Kingsville Beauliful, and Texas Municipal
League. Staff reports include the following: Building & Development , Code Enforcement,
Froposed Development Reporf, Accounting & Finance - Financial & Investment
Information, Investment Report, Quarterly Budget Report, Monthly Financial Reports;
Police & Fire Department — Grant Update, Police & Fire Reports; Street Updates, Public
Works- Building Maintenance, Construction Updates, Park Services - grant(s) update,
misceflaneous park projects, Adminisiration -Workshop Schedule, Inferfocal Agreements,
Fublic Information, Hotel Qcoupancy Report, Quiet Zone, Proclamations, Health Plan
Update, Tax Increment Zone Presentation, Main Street Downtown, Chapter 59 project,
Financial Agvisor, Water And Waslewater Rate Study Fresentation. No formal action can
be taken on these itemns at this time.”

V. Public Comment on Agenda items.®

V.

1. Comments on all agenda and non-agenda items.

Consent Agenda
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Vi,

ViL

kN
2.

Notice to the Public

ey

The following items are of a routine or gdministrative nature. The Comnission has been
furnished with background and support material on each item, andfor it has been
discussed at a previous meeling. All itemns will be acted upon by one vole without being
discussed separalely uniess requested by a Commission Member in which event the ftem
or items will immediately be withdrawn for individual consideration in its normal sequence
after the lfems not requiring separate discussion have been acted upon. The remaining
fterns will be adopted by one vote.

CONSENT MOTIONS, RESOLUTIONS, ORDINANCES AND ORDINANGES FROM
PREVIOUS MEETINGS;

(Al this point the Comimnission will vote on alf motions, resolutions and crdinances
not removed for individual consideration)

1. Motlion to approve acceptance of Keep Kingsville Beautiful donationffundraiser
proceeds of $700.13 for that organization. (Director of Finance).

2. Motion to appoiniment of Rey Suarez to the Zoning Board of Adjustment for a two (2)
year term. {Director of Planning and Economic Development),

: REGULAR AGENDA
CONSIDERATION OF MOTIONS, RESOLUTIONS, AND ORDINANCES:

Items for consideration by Commissioners.?

3. Consider a resolution of the City of Kingsville City Commission in support of the
ptanning, design, and construction of sidewalks on SH 141 (King Street), from BU77V (14"
Street) to US77. (City Engineer/Public Works Director)

4. Consider out of state travel for two Fire Depariment personnel 1o Winter Park, Fiorida
within the last week of October 2016 and the first week of November 2018 {0 conduct a
final inspection of a new Fire/EMS Ambulance for the department. (Fire Chief).

5. Consider a resolution expanding the Main Street District for the City of Kingsville,
Texas. {(Downtown Manager).

8. Consider a resolution authorizing the City Manager to enter intc a Collective Bargaining
Agreement between the Cilty of Kingsville, Texas and the Kingsville Law Enforcement
Asgociation for Fiscal Years 20186 through 2018, (City Manager).

7. Consider introduction of an ordinance amending the City of Kingsville Code of
Ordinances by amending Chapter VI, Article 6, Schedule i, providing for no parking on the
southernmost side of Corral Avenue lying anywhere between its intersection with Seale
Street to its intersection with Santa Rosa Avenue. {City Engineer/Public Works Director).

8. Executive Session: Pursuant to Section 551.072, Texas Government Code,
Deliberations regarding Real Property Exception, the City Commission shall convene in
Executive Session to discuss the purchase, exchange, lease, or vaiue of real property as
deliberation in an open meeting would have a detrimental effect on the position of the
governmental body in negotiations with a third party. {City Manager).

Adjournment.

No person's comments shali exceed 5 minutes. Cannot be extended by Commission.
No person's comments shall exceed § minutes without permission of majority of Commission.
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3 Comments are limited to 3 minutes per person. May be extended or permitted at other times in the
meeting only with & affirmative Commission votes. The speaker must identify himself by name and
address.

4 ltems being considered by the Commission for action except citizen's comments to the Mayor and
Commission, no comment af this peint without § affirmative voles of the Gommission.

HOTICE

Thig City of Kingaville and Community Room are wheelchair acoesdible and accessible
parking spaces are available. Reguests for accommodations or interpretive services must
be made 48 hours prior to this meeting. Please contact the ity Zecretary's office at
361/555-8002 or FAY 361/595-8024 or E-Mail mvalenzusla@eityofkingsville.com for further
information. Brailie Is Not Available. The ity Commission reserves the right to adiourn
into executive session at any time during the course of this meeting to discuss any of
the matterz listed above, as authorized by the Texas Government Code, Secticn 551-071
{(Consultation with Attorney}, 351-072 (Deiiberations about Real Property), 551-073
Deliberations about @ifts and Dopatioas), 551-074 {Persconel Matters), 551.076
{Deliberations abouf $ecurity Devicesz}, B5b51-086 {Certain Public Power Utilities:
Competitive Matters), and 551-087 (Eeonomic Development).

i, the undersigned authority do hereby certify that the Notice of Meeting was posted on the bulletin
board located at City Mall, 400 West King Ave, of the City of Kingsville, Texas, a place convenient
and readily accessibie 1o the general public at afl times and said Notice was posted on the
following date and time:

Qctober 8 2016 at 1000 A M, and remained so posted continuously for at least 72 hours
proceeding the schedule time of said mesting.

Mary Va?@nzuaia, TRMC, % Secretary

City of Kingsville, Texas

This public notice was removed from the official posting board at the Kingsvilie City Hall on the
folowing date ang fime:

By:
City Secretary’s Office
City of Kingsville, Texas
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AUGUST 31, 2016

A SPECIAL MEETING OF THE CITY OF KINGSVILLE CITY COMMISSION WAS HELD ON
WEDNESDAY, AUGUST 31, 2016 IN THE HONORABLE ROBERT M. ALCORN COMMISSION
CHAMBERS 200 EAST KLEBERG AVENUE AT 4:00 P.M.

CITY COMMISSION PRESENT:
Sam Fugate, Mayor

Edna Lopez, Commissioner
Arturo Pecos, Commissioner
Nosel Pena, Commissioner

Al Garcia, Commissgioner

CITY STAFF PRESENT:

Jesus Garza, City Manager

Mary Valenzuela, City Secretary

Courtney Alvarez, City Attorney

Tom Ginter, Director of Planning & Development Services
Emilio Garcia, Health Director

Bill Bonnell, Assistant Public Works Director
Diana Gonzales, Human Resources Director
Susan lvy, Parks Manager

David Solis, Risk Manager

Deborah Balli, Finance Director

Charlie Cardenas, Public Works Director/Engineer
Sharam Santanilla, Capital Improvement Manager
Leo Alarcon, Tourism Direcior

Robert Rodriguez, Library Director

Stacie Pena, Accountant Manager

David Bodiford, Accountant Supervisor

Cynthia Martin, Downtown Manager

Ricardse Torres, Chief of Police

Julian Cavagzos, Police Department

|. Preliminary Proceedings.

OPEN MEETING
Mayor Fugate opened the meeting at 4:00 P.M. with all five Commission members prasent.

CONVENE INTO BUDGET WORKSHOP:
Review and discuss proposed fiscal year 2016-2017 budget for depariments of the City of
Kingsville, {City Manager).

Mr. Jestis Garza, City Manager reported {onight’s presentation will consist of compensation and
benefits for all city employees. Benefits will be discussed first as it effects all employees, civil
service and non-civil service employees. The compensation study is primarily focused for non-
civil service employees.

Mrs, Diana Gonzales, Human Resources Director reported that staff went out for bids on the
Health Plan. it was reviewed by the consultant Carlisle. City employees will continue {o pay $30
for employee only on their Health Insurance and $118 month for family. There are no changes to
the henefits. Mike Cock of Nationwide has jooked af the offers that are available to the employees
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and he has been able to lcok at efficiencies as well such as consolidate instead of having so many
companies from six to three. Dental will be going from Ameritas to Metlife. Dearborn Natfional
provides the employee fife insurance that is provided by the City. This pays ocne years’ worth the
salary of the employee up to $50,000. This is the same company that is providing the short-term
and long-term digability as wali as group term life insurance and accidental critical illness. This
year on the group term life, employees have $100,000 cover guaranteed without any medical
questions asked. For the spouse it is guaranteed $20,000.

Commissioner Garcia asked that on the guaranteed issue, is that for term. NMrs. Gonzales
responded that it is group term life. Garcia further asked if this was up to the extent of the
employment of the employee. Gonrzales responded yes, but there is an oplion fo convert {0 an
individual policy.

Mrs. Gonzales reported that on the critical iliness is offered through Dearborn. Cincinnati Life
offers whole and term life insurance, In addition, empioyses also have the coption for some
secondary retirement supplemental such as Nation Wide and ICMA. Some revisions that staff will
be iooking into is updating the mileage reimbursement, refocusing the safety pay for frontline
emplovees as weil as the safety day that is awarded. Siaff is reviewing the separation pay policy.
At this time employee that come work for the City and leave after six months, the current policy
atiows them to take all thelr vacation accrued and half of their sick leave. This is something that
needs to be reviewed and possibly change from six months to twelve months. Staff is also looking
into implementing a sick leave pool for catastrophic events.

Mr. Garza reported that staff is looking into evaluating the city celi phones policy. Staff has been
looking a data fo see what is the usage rate on the phones in contrast to what the city is paving.
Staff is considering into going e a bring your own device option and receive a celf phone stipend,
instead of having city phone. By doing this, it will result in some savings to the City. There's about
93 fines, inciuding other electronic devices, and the city pays about $3,000 per month for the data
service. The average daily use of minutes is less than 30 minutes. These changes are not being
proposed at this time, but it's something that needs o be locked into for this next fiscal vear.
Garza further discussed the Employee Health Clinic that the County Judge is trying o put in place.
For the last several months, the County Judge has been spearheading some meetings, inclugive
of various employers within our area such at the King Ranch and KISD discussing the concept of
gstablishing an employee health clinic being runned by Spohn. Spehn has heen a part of these
meetings as well and the first time for them doing an employee heatlth clinic. The employee health
clinic would be housed in the Exxon Building, which is a building owned by the County. The
County has been spearheading some buildout estimates to determine what the cost would be to
renovate for this clinic. The estimated cost as of now is about $360,000 of capital cost. The vision
that the County Judge has is for this cost to be spiit between the different entities that choose o
be a part of this clinic. The city has been in discussion with Carlisie to see if this is a benefit to the
city. With the increase in employee age, health cost will be going up. The Wellness ciinic is a good
idea for preventative care. This dlinic is not only for empioyees but well be opened to the entire
community. There is no money allocated for this clinic in the city's proposed budget.

Commissioner Garcia asked why compete with doctor’s that already see patients. Mr. Garza
commented that a Nurse Practitioner will see the patlents that come into the clinic and will also
be able to write prescripfions.

Mayor Fugate asked that f this is something that the City needs to participate now or is this
something that the city can join at a later time. Mr. Garza responded that this is something that
the city woukd need to agree on now or not join at all.
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Commissioner Pena commented that he is uncomfortable in committing to this clinic as he feels
that more information is needed.

Mr. Garza commented that as for the compensation study that was performed it does not inciude
the positions of City Manager, City Attorney, or Municipal Judge.

Mr. Bob Longmeyer representative for Public Sector Personne! Consultants, presented to the City
Commission the Compensation Siudy that was done on employees of the City of Kingsville. The
City of Kingsville employs 334 employees. The study done is based on salary schedule from
rminimum to maximum. This study compares salaries by the position rather than by the employee
performance. This study shows that 77% of jobs are behind market. if it is considered more than
5% behind the mid-point, that's the criteria for behind market. It was found that about 80% of jobs
fell into these criteria. Another 15% were at market and a couple that were ahead of market. With
those that are ahead of market it is not recommended that anyone's salary go backwards. First
Southwest helped identify eight criteria o select eleven comparator organizations in addition to
local private sector. Some are local where Kingsville competes for recrultment and retention of
staff. Some are across the State but have similar factors. These organizations were most closely
aligned to those factors. Some of the entities that were compared to this study were Alice, Balch
Springs, Kingsville 1SD, Eagle Pass, Kleberg County, and a few others. Longmeyer commented
that the 3-vear implementation plan is as follows, year 1, move non-exempt onto new salary
schedule. This will align the positicns by 95% market. Combine salary ranges where applicable.
Adjust exempt employees based on FLSA rules. Move exempt to within 95% of marketl. The total
cost of year one for non-exempt empioyees is $123,000 and exempt empioyeas will cost $64,000.
Year 2 has us moving non-exempt jobs into proper ranges based on survey findings. Move
exempt jobs 1o 100% of market. Provide COLA to anyone not affected in year 1 or year 2. Update
anniversary increases on salary range. The total cost for year 2 for non-exempt employees is
$193,000 and for exempt employees is $60,000, with approval from the Commission in 2017,
Year 3 will provide COLA and/or longevity pay. The longevity pay would be at $48 per vear of
service. A ten-year employee would receive 3480, paid as one-time bonus or added to salary
depending upon payroil ease.

Commisgioner Pecos asked that for non-exempt employees, for year one will cost the city
$183,000 and for the exempt will cost $64,000 for a total of $187,000. Mr. Garza responded that
this was correct and has been built into the budget presented. Garza passed out a handout
showing some of the increases being proposed for year one and year two. Commissioner Pecos
asked what the cost will be for the second vear. Mr. Garza responded that the cost would be
$183,000 for non-exempt and $60,000 for exempt. This is based on information now as dollar
amouni may change because of attritions or any assumptions made now may change for year
two. If the City doesn’t have funds for year 2 then we don't do the second year. There is nothing
binding the Commission to do all three years.

Commissioner Garcia asked if this is an additional amount that needs to be included in the budget.
Mr. Garza responded that the amount for year 1 is already included in the upcoming fiscal year.
Commissioner Garcia further asked i for the next fiscal year (2018-2019) the City will be funding
an additional $193,000. Mr. Garza stated that this is correct which is the reason why staff would
need to have this conversation with the Commission next year. This will alt depend if there are
sufficient funds for year 2. Commissioner Garcia commented that he doesn’t discount that the
City need to do something but it is a ot of money. Mr. Garza commented that ¥ the dollar amount
for year two causes for concern, year 2 can be revisited tater. At this time staff is focused on year
one. Commissioner Garcia commented that staff needs to take into consideration COLA
increases for year two and year three. Mr. Garza responded that i§ would already include i
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Commissioner Garcia stated that he is concerned about the unknown for the future and would

ke to

see year iwo spread out among two years.

Mayor Fugate cormmented that every year the Commission approves raises but never with a study
being done. Fugate further commented that the greatest asset are cur employees and they need
to be compensated for work done. Staff needs to concentrate on year one and then deal with year
two the next fiscal year.

Mayor Fugate recessed ihe budget workshop at 518 P.M.

REGULAR MEETING RESUMES AT 6:00 P.M.

Mayor Fugate reconvened this meeting into the regular meeting of the agenda at 6:00 P.M. with
five Commission members present.

INVOCATION / PLEDGE OF ALLEGIANCE - (Mayor Fugate}

MINUTES OF PREVIOUS MEETING(8) — Required by Law

None,

. Public Hearing - (Required by Law).!

1. Public Hearing on a proposed tax rate increase from 3.84220 1o $.89000 for
Fiscal Year 2016-2017. {Finance Director].

Mayor Fugate announced and opened this public hearing at 8:01 P.M.

Mrs. Deborah Balli, Finance Director, reported that the budget for Fiscal Year 2016-2017
was based on the tax rate of $.84220.

Mayor Fugate announced that this is a8 public hearing and if anyone would like to speak on
behalf of this itern may do so at this time with a five-minute time limit. Additional time cannot
be extended by City Commission,

There being no comments made, Mayor Fugate closed this public hearing at 8:03 P.M.
2. Public Hearing on proposed Fiscal Year 2016-2017 budget. (Finance Director,
Mayor Fugate announced and opened this public hearing at 6:03 P.M.

Mayor Fugate commented that the proposed budget is posted on the City's website as
well as a copy made available for review in the City Secretary’s Office.

Mavor Fugate announced that this is a public hearing and if anyone would like to speak on
behalf of this item may do so at this time with a five-minuie time limit. Additional time cannot
be extended by City Commission.

There heing no comments made, Mayor Fugate ciosed this public hearing at 6:04 P.M

lil. Reports from Commission & Staff?

*At this time, the City Commission and Staff will report/update on all committee
assignments which may include, but is not fimifed to the following: Planning & Zoning
Commission, Zoning Board of Adjustments, Historical Board, Housing Authority Board,
Library Board, Health Board, Convention and Visitor's Bureau, Chamber of Commerce,
Coastal Bend Councif of Governments, Conner Museum, Keep Kingsville Beaulifl, and
Texas Municipal League. Staff reports include the following: Building & Development ,
Code Enforcement, Proposed Development Report; Accounting & Finance — Financial &

investment Information, Monthly Financial Reports; Police & Fire Department —~ Grant
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Update, Folice & Fire Reports;, Street Updates, Public Works- Building Maintenance,
Construction Updates; Park Services - grant(s) update, miscellaneous park projects,
Administration ~Workshop Schedule, Interlocal Agreements, Public Information, Hotel
Occupancy Report, Quiet Zone, Proclamations, Health Plan Update, Tax Increment Zone
Presentation, Chapter 59 project. No formal action can be taken on these items at this
time.”

Mavyor Fugate thanked staff for all their hard work in preparing the new fiscal year budget.
He also thanked Susan lvy for her assistance in the Xeriscape Garden.

IV. Public Comment on Agenda ltems

Vi,

1. Comments on all agenda and non-agenda items.

No public comments made.

Consent Agenda
Notice to the Public

The following items are of a routine or administrative nature. The Commission has been
furnished with background and support material on each ifem, and/or it has been
discussed af a previous meeting. All items will be acted upon by one vote without being
discussed separately unlfess requested by a Commission Member or a citizen, in which
event the item or items will immediately be withdrawn for individual consideration in ifs
normal sequence affer the items not requiring separate discussion have been acted upon.
The remaining items wilf be adopted by one vote.

CONSENT MOTIONS, RESOLUTIONS. ORDINANCES AND ORDINANCES FROM
PREVIOUS MEETINGS:

(Af this point the Commission will vate on all motions, resolutions and ordinances
not removed for individual consideration}

None.
REGULAR AGENDA

CONSIDERATION OF MOTIONS, RESOLUTIONS, AND ORDINANCES:

tems for consideration by Commissioners.®
1. Review and discuss proposed fiscal vear 2016-2017 budget for departments of

the City of Kingsville. {City Manager}.

No further discussion took place on the proposed fiscal year 2016-2017 budget.

2. Consider authorizing staff to neqgotiate the purchase of iand for the landfili. {City
Manager).

Mr. Garza commented that the iandfill is currently going through a permit amendment to
increase its capacity. An opportunity has risen to purchase property adjacent to the fandfill
that would help guarantee that increased capacity challenges are met.

Motich made by Commissioner Garcia, Commissioner Pena, Commissioner Pecos
to authorize staff o negotiate the purchase of land for the landfill, seconded by
Commissioner Lopez. The motion was passed and approved by the following vote:
Lopez, Pena, Pecos, Garcia, Fugate voting “FOR”,
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3. Executive Session: Pursuanti to Section 551.074. Texas Government Gode, Open
Meetings Act, Personnel Matters the City Commission shall convene in Executive

Session to deliberate the evaluation of the C;tv anager, the City Attorney and the
Mumc:gal Court Judge (Magor Fugate).

Mayor Fugate announced the Executive Session and convened the City Commission into
ciosed session at 6:05 P.M.

Mayor Fugate reconvened the City Commission meeting into open session at 6:48 P.M.

Vi. Adjournment.

There being no further business {o come before the City Commission, the meeting was
adjournad at 6:49 P. M.

Sam R, Fugate, Mayor
ATTEST:

Mary Valenzuela, TRMC, City Secretary
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SEPTEMBER 26, 2016

A REGULAR MEETING OF THE CITY OF KINGSVILLE CITY COMMISSION WAS HELD ON
MONDAY, SEPTEMBER 26, 2016 IN THE HONORABLE ROBERT H, ALCORN COMMISSION
CHAMBERS 200 EAST KLEBERG AVENUE AT 6:00 P.M.

CITY COMMISSION PRESENT:
Edna Lopez, Mayor Pro-tem
Arturo Pecos, Commissioner
Noel Pena, Commissicner

Al Gargia, Commissioner

CITY COMMISSION ABSENT:
Sam Fugate, Mayor

CITY STAFF PRESENT:

Jestis Garza, City Manager

Mary Valenzuela, City Secretary

Couriney Alvarez, City Attorney

Tom Ginter, Directer of Planning & Development Services
Emiiic Garcia, Health Director

Bilt Donnell, Assistant Public Works Director

Diana Gonzales, Human Resources Director

Susan vy, Parks Manager

David Solis, Risk Manager

Deborah Baili, Finance Director

Adrian Garcia, Fire Chief

Charlie Cardenas, Public Works Director/Enginser
Ricardc Torres, Police Chief

Sharam Santanifla, Capital Improvement Manager
Leo Alarcon, Tourism Director

Peta Pina, Landfill Supervisor

Robert Rodriguez, Library Director

Jennifer Bernal, Community Appearance Supearvisor
Charlie Sosa, Street Supervisor

. Preiiminary Proceedings.

OPEN MEETING
Mavyor Pro-tem Lopez called the meeting to order in the Robert H. Alcorn Commission Chamber

at 6:00 pm. and announced quorum with four Commission members present. Mayor Fugate
being absent.

INVOCATION / PLEDGE OF ALLEGIANCE - (Mayor Fugate)
The invocation was delivered by Mrs. Couriney Alvarez, City Attorney, followed by the Pledge of

Allegiance and the Texas Pledge.

MINUTES OF PREVIOUS MEETING{S)
Special Meeting — August 23, 2016
Special Meeting — August 30, 2016
Regular Meeting — September 12, 2016

Mayor Pro-tem Lopez asked for a motion to approve the minutes of August 23, 2016, August
30, 2018, and September 12, 2016.
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Motion made by Commissioner Pecos to approve the minutes of August 23, 20186, August
30, 2018, and September 12, 2016 as presented, seconded by Commissioner Pena. The
motion was passed and approved by the following vote: Pena, Pecos, Garcia, Lopez,

voting “FOR”.
II. Public Hearing - (Required by Law).

1. Public hearing for an aicohol variance for a Beer and Wine Relailer's Gif-Premise
Fermit for an establishment known as Double Seven located at 1414 N. 14" Street,
Kingsville, Texas. (Director of Planning and Development Services),

Mayor Pro-tem Lopez anncunced and opened this public hearing at 6:03 P.M.

Mr. Tom Ginter, Director of Planning and Development Services reported that this
establishment has been approved an alcohol varianse back in September, 2018, Because
of ownership name change it will require for the owner to apply for a new Alcohol License.
This establishment comes within 1,000f of two registered daycares and one church. All
proper notices were mailed to individual's within 300ft radius of the establishment. Staff
has not received any negative feedback since notices were sent out.

Mayor Pro-tem Lopez announced that this is a public hearing and if anyone wouid like to
speak on behalf of this ifem may do $0 at this time with a five-minute time limit. Additional

time cannot be extended by City Commission.

There being no comments made, Mayor Pro-tem Lopez closed this public hearing at 8:04
PM

1. Reports from Commission & .Staff.2

"At this time, the City Commission and Siaff wifl report/update on all commitiee
assignments which may inciude, but is not limited fo the following: Planning & Zoning
Commission, Zoning Board of Adjustments, Historical Board, Housing Authority Board,
Library Board, Health Board, Touwrism, Chamber of Commerce, Coastal Bend Council of
Governments, Conner Museum, Keep Kingsville Beautfiful, and Texas Municipal
League. Staff reports include the folfowing: Building & Development, Code Enforcement,
Proposed Developrment Report Accounting & Finance - Financial & Investment
Information, Investment Report, Quarterly Budget Report, Monthly Financial Reports;
Police & Fire Department — Grant Update, Poiice & Fire Reports; Street Updales, Public
Works- Building Maintenance, Construction Updates; FPark Services - grani(s) update,
miscellaneous park projects, Administration —Workshop Schedule, interiocal Agreements,
Public Information, Hotel Occupancy Report, Guiet Zone, Proclamations, Health Pilan
Update, Tax Increment Zone Presentation, Main Street Downtown, Chapter 59 project,
Financial Advisor, Water And Wastewater Rate Study Presentation. No formal action can
be taken on these items at this time.”

Mrs. Courtney Alvarez, City Attorney announced that the next City Commission meeting
is scheduled for October 10, 2016, With some staff being out next week atlending the
Texas Municipal League Annual Conference on Octaber 4.7, 20186, the deadiine for
agenda items for the October 10" meeting has been moved up to Wednesday, September
28" Alvarez further announced that Risk Manager, David Solis will be hosting training on
Wednesday, September 28, with two sessions at 10:00 AM. and 2:00 P.M. Alvarez
thanked all those individuals who assisted in the Trash-Off event that ocourred this past
weekend,

Mayor Pro-tem Lopez presented a proclamation to Jennifer Radcliffe, representative of

the Women's Shelter for National Domestic Violence Awarenass Month.
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V. Public Comment on Agenda ltems.?

vi.

1. Comments on all agenda and non-agenda items.

No public comments made.

Consent Agenda
Notice to the Public

The folfowing iterns are of a routine or administrative nature. The Commission has been
furnished with background and support material on each ftern, and/or # has been
discussed at a previous meeting. All items will be acted upon by one vofe without being
discussed separately unlfess requested by a Commission Member in which event the item
or items will immediately be withdrawn for individual consideration in its normal sequence
after the iferns not requiring separaie discussion have been acted upon. The remaining
ftems will be adopted by one vote.

CONSENT MOTIONS, RESOLUTIONS, ORDINANCES AND ORDINANCES FROM
PREVIOUS MEETINGS:

(At this point the Commission will vole on all motions, resolutions and ordinances
not removed for individual consideration)

Motion made by Commissioner Pena to approve the consent agenda as presented,
seconded by Commissioner Garcia. The motion was passed and approved by the
following vote: Pecos, Garcia, Pena, Lopez, voting “FOR”.

1. Motion to approve final passage of ap ordinance amending the City of Kingsville
Code of Ordinances by amending Chapter lll, Article 7, Personnel Policies. {Human
Rasource Director).

2. Motion to approve final passage of an ordinance amending the Fiscal Year 2015-

2016 budget to cover end of year deficit accounts and to close and or create
additional funds. (Director of Finance),

3. Motion to approve final passage of an ordinance authorizing the Finance Director
to_write-off City of Kingsville accounts receivables in the amount of fifty-eight
thousand one hundred and one dollars and thirty-one cents ($58,101.31), where it
has been determined that such accounts are uncollectible, (Director of Finance).

4. Notion te approve a resolution authorizing the City Manager to enter into an
Engagement Letter Agreement between the City of Kingsville, Texas and John

Womack & Co., P.C. for the 2015.2016 Fiscal Year Audit {Director of Finance).
REGULAR AGENDA

CONSIDERATION OF MOTIONS, RESOLUTIONS, AND ORDINANCES:

items for consideration by Commissioners.*

8. Consider a resolution apnproving the City of Kingsvilie’'s 2016 Tax Roill as

submitted by the Kleberg County Tax Assessor-Collector pursuant to the Texas
Property Tax Code, Chapter 28, Section 28.09(e). (Director of Finance).

Mrs. Melissa De La Garza, Kieberg County Tax Assessor-Collector reported on the City of
Kingsvilie's 2016 Tax Roli by the stating the following: The 2018 Tax Roll is submitted for
approval under Section 26.09(e) of the Texas Property Tax Code and was calculated in
compliance with the same code of multiplying the vatues from the Certified Appraisal Ro#l
pius/minus any changes in vaiue approved by the Kleberg County Appraisal Review Board
by the tax rate adopted by this governing body for the 2018 tax year. Values and taxes are
at a ratio of 100% of appraised value. The 2016 Tax Roli for the City of Kingsville is stored
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in the Kieberg County Tax Office in compliance with the State Records guidelines. A copy
of the tax roll for reference purposes and convenient availability is filed with the Kieberg
County Clerk’s Office. |, Melissa T. De La Garza, PCC — Kieberg County Tax Assessor-
Collector, hereby certify the figures from the 2018 Tax Roli as reflected on the attached
summary page taken directly from the 2016 Tax Roll. [ certify that the foregoing information,
and the roll it represents is accurate and correct to the best of my knowledge. Certified and
submitted this 26" day of September, 2016. Mrs. De La Garza further stated that the actual
tax levy is based on the adopted tax rate of 0.00842200 for an actual tax levy amount of
$6 654, 359,93,

Motion made by Commissioner Pecos to approve this resolution, seconded by
Commissioner Pena. The motion was passed and approved by the foilowing vote:
Garcia, Pena, Pecos, Lopez voting “FOR”.

6. Consider an alcohol variance for a Beer and Wine Retailer’s Off-Premise Permit
for_an establishment known as Double Seven located at 1414 N. 14" Street,
Kingsvilie, Texas. {Director of Planning & Development Services).

Motion made by Commissioner Pena {0 approve this alcohol variance, seconded by
Commissioner Pecos. The motion was passed and approved by the following vote:
Pena, Pecos, Garcia voting “"FOR”. Lopez voting “AGAINST”,

7. Consider a resolution authorizing the Mavor to enter into a one-year Water
Supply Contract with the South Texas Water Authority, (City Aftorney).

Mrs. Alvarez reported that the City of Kingsvitie and STWA currently have a one-year water
supply contract that is set to expire on September 30, 2016. The City and STWA are
working on terms for a longer term water supply coniract but have not finalized wording on
that contract. STWA has presented this new one-year water supply agreement for fiscal
year 2016-2017, under identical terms as the existing coniract. The only change is the to
the agreement is the term. This item will expend up to $300,000 for purchase of water,
which is budgeted in the Figcal Year 16-17 budget for the City of Kingsville.

Motion made by Commissioner Pecos to approve this resolution, seconded by
Commissioner Pena. The motion was passed and approved by the foliowing vote:
Pecos, Garcia, Pena, Lopez, voting “FOR’.

8. Consider resolution authorizing the City Manager to enter into a construction
contract between the contract between the City of Kingsville and Rusty Van Fleet Canstructmn Comganx
for the Cottage Building renovation proiect, as per competitive sealed proposal

process. (Director of Purchasing & Technology}.

Mr. David Mason, Purchasing & Technology Director reported that the City in conjunction
with Ferrell and Brown Architects advertised for Competitive Sealed Proposals on July 27
and August 3, 2018. Three proposals were opened on Tuesday, August 9, 2016. Proposals
were judged on quantitative and qualitative methods by the review commiltee of Jests
Garza, Tom Ginter, Charlie Cardenas, Courtney Alvarez and David Mason. The results of
the tally showed Van Fleet Construction with the highest point total. During the September
12, 2016 City Commission meeting, staff was authorized to negotiate a fair and reasonable
contract with Rusty Van Fleet Construction for the renovation of the Cottage Building as
that company was the highest ranking firm under competitive sealed proposal process.
This item will expend $895,000 which is budgeted in FY 16-17 from 033-5-1030-17311, CO
2018-City Hall Cottage-Building Remodel.

Commissioner Pena asked if this item is approved, when will work begin. Mr. Mason
responded that work will begin fourteen days after notice to proceed is sent and after

retrieving bond,
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Motion made by Commissioner Pena to approve resolution, seconded by
Commissioner Pecos. The motion was passed and approved by the following vote:
Pecos, Garcia, Pena, Lopez, voting “FOR".

8. Consider award for Engineering Services (RFQ16-14) for Wastewater Treatment

Piant capacity analysis and authorize staff to negotiate a contract, as per staff
recommendation. {Director of Purchasing & Technology).

Mr. Mason reported that this items provides staff recommendation for RFQ 16-14
Wastewater Treatment Plant Capacity Analysis. Advertisement was done in the Kingsville
Record on August 21 and August 28, 2016 and it was avallable on the City of Kingsville
website. A fotal of three proposals were received by the September 6, 2016 closing date
and subsequently evaluaied by the review commitiee of Frank Garcia, William Donneidl,
Charlie Cardenas, and Mr. Mason. The top ranked firm was that of Kimley Horn. There is
no financial impact until the contract is negotiated. it is recommended that RFQ 18-14 be
awarded to the firm of Kimley Horn of Fort Worth, TX.

Mr. Charlie Cardenas, Public Works Director/Engineer reporied the in September 2015 city
experienced high rain event. Wastewater can be treated up to one million gallons per day,
But the average has always been half of that amount. When you reach 75% of capacity,
there is a need {0 redesign for expansion. Due to high rain event a sudden spike ocourred
within the wastewater treatment. that a preliminary assessment was done to see if the
expansion was needed. Preliminary report shows that the expansion is needed now. Until
a more thorough evaluation was done that it was concluded that the need for the expansion
was until 2026. Once the RFQ is awarded it 18 a six-month project before a report is

received.

Commissioner Pena asked if Mr. Cardenas was satisfied with the selection made by staff.
Mr. Cardenas responded that he is satisfied.

Commissioner Pecos asked what caused the spike, Mr. Cardenas responded that the spike
was caused by the heavy rainfall.

Commissioner Garcia asked if there any financial impact o the City., Mr. Cardenas
responded that at this time they will negotiate a contract then bring it back to Commission
for approval, but there is money allocated for this in the new fiscal year budget.

Motion made by Commissioner Pena to approve this award, seconded by
Commissioner Pecos. The motion was passed and approved by the following vote:
Pena, Pecos, Garcia, Lopez voting “FOR™.

VL. Adjournment.

There being no further business to come before the City Commission, the meeting was
adjourned at 6:23 P .M.

Sam R. Fugate, Mayor
ATTEST:

Mary Valenzuela, TRMC, City Secretary
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CONSENT AGENDA



AGENDA ITEM #1



CITY OF KINGSVILLE

FINANCE DEPARTMENT
MEMORANDUM
To: Mayor and City Commissioners
Ce: Jesus A. Garza, City Manager
From: Deborah R. Balli, Finance Director
Pate: September 26, 2016
Subject: Keep Kingsvilie Beautiful Donation/Fundraiser

The accounting for the Keep Kingsvilie Beautiful Donation/Fundraiser proceeds totaling $760.13
from the “Fill the Flower Pot” fundraiser and t-shirt sales will be deposited into the Pooled Cash
account and booked as a Hability to Keep Kingsville Beautiful. The funds will be 1ssued upon
request with appropriate support documentation.



e Community Appearance
MEMO Division

TO: Jesus Garza, City Manager
FROM: Jennifer Bernal, Community Appearance Supervisor
SUBJECT: Agenda ftem

DATE: September 26, 2016

The Keep Kingsville Beautiful held a “Fill the Flower Pot” fundratser {similar to the fire dept.
fill the boot) on the morning of Saturday September 24" at the intersection of King & 14% St.

Volunteers from TAMUK helped raise $665.13. We also seld KKB T-Shirts for a total of
$35.60.

A grand total of $700.13 was raised this weekend. These funds will go towards various
beautification projects throughout the city.



AGENDA ITEM #2



City of Kingsville
Planning and Development Services

TO: Mavyor and City Commissioners

e Jesus A. Garza, City M_anager 'T

FROBM: Tom Ginter, Director of Planning and Development Services
DATE:.  September 29, 2016

SUBIECT: - Appointment of Reynaldo Suarez to the Board of Adjustment

Sammary:-

The aoard of Adiustment is shart one member since the reszgnatton of Dr. Nix Thss item allows
the Citv Cormynission to appomt Reynaldo Suarez to the Board of Adjustment.

Background:

The Board of Adjustrment is short a membef due to the résignation of Dr. Nix. Reynaldo Suarez |
has submitted his resume and is interested in being appointed to the Board of Adjustment, |
believe that his work experience would be beneficial to the Board of Adjustment.

- Financial impact:
None
Recommendation:

Appoint Reynaldo Suarez to the Board of Adjustment,




REYNALDO SUAREZ,
81053237 &,
Kingsville, TX 78363

Phone: _
rsuarez@kingsviileisd.com

AL A ¥ L T AT S TP L 2 W A o et S S W L i s G T T N S L T R AT LT

OBJECTIVE
To work it a director level position that is challenging to my career and allows room for advancement and gr

E-mail:

EDUCATION
Coastal Bend Coliege
Associate of AppHed Science

EXPERIENCE

March 2002 —Present

Director of Maintenance, Transportation, Custodial & Construction
Kingsville Independent School District, Kingsviile, Tx.

+ Supervise facilities, maintenance, custodial, transportation departments, new construction proj and
manage department assets,

¢ Oversee payables, receivables, fravel, purchasing, annual leave/sick records, monthly payrol, contragts and
grants. _

»  Help prepare annual operating budget, reconciliation of unit accounts, and prepare financial and statistical
Teports.

» Coordinate annuat fiscal year closing activities,

January 2000 ~ 2002

Self Employed - Owner

Suarez General Conwacting Residential and Commercial

‘i i« Bid and secure contracts for residential and commercial projects.

»  Oversee construction projects of painting, additions, remodel, and roofing.

« Ensure that customer service is being provided during the project and oversee any changes
+  Eansure completion according to the contract documents and customer satisfaction.

February1997 — March 2000

Director of plant operations and safety officer

Christus Spohn Hospital Beeville, Beeville, Tx.

i e Oversee the plant operations departinent, security, and construction.
*  Approve cost on joumals, project and compile budgets,

‘e« Construction project planning, estimating, purchasing, interpret & assign contracts, '$ost 1
' reconciiiation.

& Oversee all aspects of plant operations as well as serving as the safety and security ofﬁcer.':

September 1980 — March 1997
Birector of Maintenance, Trassportation, Custodial & Construction
Taft ISD, Tafi, Texas :
+ Supervise facilities, maintenance, custodial, transportation departments, new construction proj and
manage department assets,
*  Oversee payabiles, receivables, ravel, purchasing, annual leave/sick records, monthly payrefl, con
. granls
*  Coordinate annual fiscal year closing activities,

SPECIAL SKILLS
.~ #  Oversee approximately $88 miltion of Bonds and Grants for construction from 2002 to pr f_
s Meet with stakeholders during schematic design phase of construction in order to serve o



Once the data is gathered and evaluated, we move on to design development, construction drawing,
administration.

Manage additions to Kleberg and Perez Elementary and HVAC replacement of entire campus
Grant).

Administer new conswuction 1o Gillett Intermediate Schoei, Rolando Intermediate School, Rolando
Fine Arts Facility, Harvey Elementary, and H M King High school.

Oversee current construction of 2 FEMA safe rooms domes scheduled to complete in September.



REGULAR AGENDA



AGENDA ITEM #3



City of Kingsville
Engineering/Public Works

TO: Mayor and City Commissioners

cC Jesus A, Garza, City Manager

FROM: Charlie Cardenag, P.E., City Engineer/Director of Public Works

DATE: October 10, 2016

SUBIECT: Resolution in support of the planning, design, and construction of sidewalks on

SH 141 {King Avenue), from BU 77V {14 Street) to US 77.

Summary:
This item is to consider a resolution of support for the planning, design, and construction of
sidewalk on King Street between 14 Street and US Highway 77.

Background:

The portion of State Highway 141 (King Avenue) between BBU 77V (14" Street) and U.S, Highway
77 is a busy section of roadway which lacks the sidewalk infrastructure necessary to
accommodate the needs of our community. This issue has been brought to the attention of city
officials and the City of Kingsville believes that in order to minimize the risk of fatalities and to
reduce the severity of any injury to persons orproperty along King Avenue, action has to bataken
to begin the planning, design and construction of sidewalk along the said street.

Financial Impact:
No financial Impact.

Recommendation:
The City recommends we champion {sponsor) as the lead agency with a sidewalk program and
partner with the Texas Department of Transportation.




RESOLUTION #2016~

A RESOLUTION OF THE CITY OF KINGSVILLE CITY COMMISSION IN SUPPORT OF THE
PLANNING, DESIGN, AND CONSTRUCTION OF SIDEWALKS ON SH 141 (KING AVENUE), FROM
BU 77V (14™ STREET) TO US 77.

WHEREAS, SH 141 {King Avenue)}, from BU 77V (14" Street) to US 77, is within the city limits of the
City of Kingsville (“City"}; and

WHEREAS, SH 141 is a state highway and is operated and maintained by the Texas Depariment of
Transportation (“TXDOT"); and

WHEREAS, pedestrian traffic currently exists on said portion of SH 141; and
WHEREAS, the City can act and make requests to TXDOT for public heaith and safety issues; and

WHEREAS, the City of Kingsville recognizes the need for sidewalks to serve the pedestrian traffic at
this area within the city; and

WHEREAS, the City desires to minimize the risk of fatalities and injuries and/or reduce the severity of
any injury o persons or property by requesting TXDOT install sidewalks on SH 141 (King Avenue),
from BU 77V (14" Street) to US 77.

NOW, THEREFORE, BE IT RESOLVED BY THE CiTY COMMISSION OF THE CITY OF
KINGSVILLE, TEXAS:

1. THAT the City of Kingsville supports and encourages the Texas Department of Transporiation
to aflocate funding for the planning, design, and construction of sidewalks on 8H 141 (King
Avenue), from BBU 77V {147 Street) to US 77.

2. THAT this Resolution shali become effective upon adoption.

PASSED AND APPROVED by the City Commission of the City of Kingsville this the _10% __ day of
QOctober, 2016.

Sam R, Fugate, Mayor

ATTEST:

Mary Valenzuela, City Secretary

APPROVED AS TO FORM.

Courtney Alvarez, City Attomey



AGENDA ITEM #4



City of Kingsville
Fire Department

TO: Mavyor and City Commissioners

cC: lesus A, Garza, City Manager

FROM: Adrian Garcia, Fire Chief / EMC

DATE: October 10th, 2016

SUBJECT: Fire / EMS Ambulance Final Inspection — Qut of State Travel
Summary:

The Kingsville Fire Department is requesting approval to send two (2} Fire Department personnel out of
state to conduct a final inspection of 3 new Fire / EMS Ambulance being assembled in Winter Park, FL,
within the last week of October and first week of November 2016, {Dates vary due to assembly}

Background: :

The final construction inspection is & critical aspect of finalizing and accepting a new fire service apparatus
before taking it off the production line. This inspection will allow fire service persennel to thoroughly
check vital components of the new apparatus and manually examine ali equipment for proper operation
and functionality. Furthermore, any discrepancies identified can be immediately corrected at the
manufacturing plant before accepting and taking delivery of the new apparatus.

Lastly, the inspection is scheduled for {2) days, including travel to and from the Road Rescue
Manufacturing Plant located at 2737 Forsyth Re., Winter Park, FL 32792, In addition, cost for (3] fire
department member traveling for the final inspection is entirely covered with the purchase of the new
ambuiance, including airfare, lodging, airport transfers, and meals,

Financial Impact:

The additional fire department member is not covered with the purchase of the new ambulance and we
are estimating approximately $1,500.00 in travel expenses, which will be incurred by the fire
department. These monies will cover airfare, lodging, airport transfers, and meais for the second
member assisting with the final inspection and the funds are available within the Travel and Training

account {001.5-220-.0-316.00).

Recommendation:

The foliowing out of state travel is in support of efforts and goals set by the Kingsville FD to insure timely
delivery and acceptance of a new Fire / EMS Ambulance by Becember 2016. Our recommendation is
that the Commission approve the out of state travel for {2) fire service personnel.




AGENDA ITEM #5



City of Kingsville

Downtown
TO: Mavyor and City Commissioners
ce Jasus A, Garza, City Manager
FROM: Cynthia Martin, Downtown Manager/Historic Preservation Officer
DATE: September 27, 2016
SUBJECT: Proposed expansion of the Kingsville Main Street District

Summary: This agenda item seeks to expand the boundaries of Kingsville's current Main Street
District to include properties along Kleberg Avenue from the railfroad tracks on the east {the
current boundary) to 2% Street on the west and from Yoakum Avenue on the north to King
Avenue on the south. A map showing the proposed expansion is attached.

Background: The boundaries of Kingsvilie’s current Main Street District were established in 2011
when Kingsville rejoined the Texas Main Street program. At this time, City Hali was located within
the Main Street District. Now that City Hall has moved, it seems approprizie to extend the district
to inciude our current Gty Hail. Our ‘Main Street,” Kleberg Avenue, would then be bracketed by
City Hall on one end and the Kieberg County Courthouse on the other. From a planning point of
view, it is a good idea to include this portion of Kleberg in the Main Street District. The expansion
of the district could serve to jumpstart redevelopment in the new area. This area has the
potential to become like a “civic center” and it is a great redevelopment strategy to locate public
institutions in the district to serve as anchors. The Texas Historicai Commission has given their
approval to change the boundaries of the Kingsville Main Street District as proposed.

Financial Impact: None.

Recommendation: It is recommended {0 approve the expansion of Kingsville’s Main Sireet
District per the attached map.




RESOLUTION NO. 2016-

A RESOLUTION EXPANDING THE MAIN STREET DISTRICT FOR THE CITY OF
KINGSVILLE, TEXAS.

WHEREAS, the City desires to preserve, redevelop and revitalize the Kingsville Main
Street District; and

WHEREAS, the City had adopted a City Master Plan in 2008 that endorses such
preservation, redevelopment and revitalization; and

WHEREAS, the City had authorized the establishment of a Kingsville Main Street
Program and District in 2011 when the City joined the Texas Main Street program;
and

WHEREAS, the City has approved resolutions annually io continue participation in the
Texas Main Street Program; and

Whereas, the expansion of the district could serve to jump start redevelopment in
the expansion area; and, '

Whereas, the City desires 0 expand the Kingsville Main Sfreet District to include
properties along Kleberg Avenue from the railroad tracks on the east (the current
western boundary) to 2™ Street on the west and from Yoakum Avenue on the north
{o King Avenue on the south, so that the district would be bracketed by the County
Courthouse on one end of Kleberg Avenue and the new City Hall on the cother end of
Kleberg Avenue,; and

Whereas, the expansion has already been approved by the Texas Historical
Commission, who oversees the Texas Main Street program.

Now, THEREFORE, BE IT RESOLVED BY THE City COMMISSION OF THE CITY OF
KINGSVILLE:

L
THAT the Kingsville Main Street District (attached hereto as Exhibit A) is hereby
approved as of the effective date of this resolution;

1.
THAT this Resolution shall be and become effective on or after adoption.
1R

THAT alt resolutions or parts of resclutions in conflict with this resolution are
repealed o the extent of such conflict only.



PASSED AND APPROVED by a majority vote of the City Commission on the 10
day of Qctober, 2018.

Sam R. Fugate, Mayor
ATTEST:

Mary Valenzuela, Cily Secretary

APPROVED AS TO FORM:

Courtney Alvarez, City Attormey
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AGENDA ITEM #6



City of Kingsville
Department Name

TO: Mayor and City Commissioners

L lests A, Garza, City Manager

FROM: Diana Gonzales, Muman Resource Director

DATE: September 28, 2016

SUBJECT: Collective Bargaining Agreement Between City of Kingsville and Kingsville Law

Enforcement Association - October 1, 2016 ~ September 30, 2015r

Summary: The current three (3} year coliective bargaining agreement between the City of Kingsville (City)
and the Kingsville Law Enforcement Association (KLEA) was set for expiration on September 30, 20186,
The City and KLEA met to negotiate certain iterns as mandated by Texas Local Government Code for
entities which have voted in coliective bargaining.

Meetlings were held as follows:
June 28, 2016

July 12, 2018

July 19, 2018
August 8, 2018
August 17, 2016
September 1, 2018
September 7, 2016
September 14,2016
September 16, 2016
September 21, 2016

Mestings were conducted and teniative agreements between the City and KLEA were reached during
negotiations. A summary of articies affected is afiached which indicates the arficie number and type of
change. An overview of how articles were affected is as follows:

# of Articles Type of Change

21 including Appendix B Ng Change

7 Typo Corrections & Miscelfaneous
10 including Appendix A Revision

Background: As per Texas Local Government Code (TLGC) Chapter 174 Fire and Police Employee
Relations, the City held negotiation meetings with KLEA.




City of Kingsville
Department Name

TLGC 174.105 (b) states the following:
{b) For purposes of this section, the duty to bargain collectively means a public
employer and an association shall:

{1} meet at reagonable times;

{23 confer in good faith regarding compensation, hours, and other
conditions of employment or the negotiation of an agreement
or a guestion arising under an agreemeant; and

(3} execute a written coniract incorporating any agreement
reached, if either party requests & wriiten contract

Financial Impact: The agreement presented is for three years, Cost for Year 1 was included in FY 2016-
2017 budget with the exception of increasing starting Police Officer hourly rates from $17.28 o $17.50 per
hour. This increase would be absorbead by the dapartment without an increase to overall budget.

Egtimates for second and third year of agreement, including applicable benefits, is as follows:
Year 2 {FY 2017-2018) $ 77,001

Year 3 {FY 2018-2018) 583,298

Recommendation: The Cily of Kingsville negotiating team and the Kingsville Law Enforcement
Association negotiating team discussed and reviewed the document presented and tentatively agreed to
zli changes presented for City Commission consideration.




SUMMARY OF ARTICLES {City of Kingsville & KLEA)

Table of Contents

ARTICLE 1 PREAMIBLE. .. ... ... v i
ARTICLE 2 RECOGNITION ... ... ..o
ARTICLE 3 MANAGEMENTRIGHTS .. . ............
ARTICLE 4 ASSOCIATION RIGHTS . ................
ARTICLE 5 NOSTRIKECLAUSE ... ................
ARTICLEG NON-DISCRIMINATION .. ... .. ... ... ..
ARTICLE 7 ENTRYLEVELHIRING . ... ... ...........
ARTICIE 8 PROBATIONARYPERIOD . ... ...........
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ARTICLE 10 SENIORITY ... oo
ARTICLE 11 PERFORMANCE EVALUATIONS ........,
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ARTICLE 15 TRAINING .. .. ...
ARTICLE 16 SAFETY AND EQUIPMENT .. ............
ARTICLE 1Y OFF-DUTY EMPLOYMENT . ............,
ARTiClé 18 DRUG AND ALCOHOLTESTING .. .......
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ARTICLE 20 HOMDAYS . . it
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NOCHANGE .. .. ........... &
NOCHANGE .. .. ........... 7
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CNOCHANGE ............... 16
NOCHANGE ............... 17
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NOCHANGE . ............... i8
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ARTICLE 24
ARTICLE 25
ARTICLE 26
ARTICLE 27
ARTICLE 28
ARTICLE 28
ARTICLE 30
ARTICLE 31
ARTICLE 32
ARTICLE 33
ARTICLE 34
ARTICLE 35
ARTICLE 36
ARTICLE 37
ARTICLE 38
APPINDIX A

APPENDIX B

LEAVESOFABSENCE . ...l oo NOCHANGE ., ... ............ 24
PERSONNELFIRES .. ... . ........... NOCHANGE ............... 23
INSURANCE BENERITS . ................ NOCHANGE............... 26
RETIREMENT ... .. ...........ooane. NOCHANGE............... 26
BEFFERED COMPENSATION PLAN ..., ... NOCHANGE ............ .. 26
COMPENSATION ..................... REVISION . . ... ... ... ..., 27
LONGEWITY . ... ... et NOCHANGE ... . ........... 28
EMPLOYEE INVESTIGATIONS AND DISCIPLINARY ACTION . ... .. REVISION .... 28
GRIEVANCEPROCEDURE . .............. TYPO CHANGES AND CORRECTIONS .. 31
PERSONNELREDUCTION . .............. NOCHANGE............... 34
MISCELLANEOQUS PROVISIONS . ......... NOCHANGE............... 34
MAINTENANCE OF STANDARDS . ........ NOCHANGE . .............. 35
SCOPEOFAGREEMENT . ............... NOCHANGE ............... 35
SAVINGSCLAUSE ... .................. NOCHANGE . ..., ... ...... 35
DURATION . ... ... .. ..o iinl., REVISION . .. ............... 35
....................................... REVISION .................. 37
....................................... NOCHANGE .. ............. 38



RESOCLUTION # 2016-____

A RESOLUTION AUTHORIZING THE CITY MANAGER TO ENTER INTO A
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF
KINGSVILLE, TEXAS AND THE KINGSVILLE LAW ENFORCEMENT
ASSOCIATION FOR FISCAL YEARS 2016 THROUGH 2012; REPEALING ALL
CONFLICTING RESOLUTIONS AND PROVIDING FOR AN EFFECTIVE DATE.

BE IT RESOLVED by the City Commigsion of the City of Kingsville, Texas:
3

THAT the City Manager is authorized and directed as an act of the Cily of
Kingsvilte, Texas to enter intc a collective bargaining agreement for the period
covering October 1, 2018 fo September 30, 2019 in accordance with Exhibit A
hereto attached and made a part hereof.

ES

THAT all resolutions or parts of resolutions in conflict with this resolution are
repealed 1o the extent of such conflict only.

i
THAT this Resolution shall be and become effective on and after adoption.

PASSED AND APPROVED by a maijority vote of the City Commission on the
10th day of _ October , 2016.

Sam R. Fugate, Mayor

ATTEST:

Mary Valenzuela, City Secretary

APPROVED AS TO FORM:

Courinay Alvarez, City Attorney
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NO CHANGE

ARTICLE 4 PREAMBLE

This Agreement betwaen the Cily of Kingsville, Texas, hereinafter referred fo as the "employer” or the
“City,” and the Kingsville Law Enforcement Associalion, hereinafier referred to as the “officers”,
‘employees” or the "Association,” is entered into in order o meet the staltifory mandate of Chapter 174 of
ihe Local Government Code.

TYPO CORRECTION

ARTICLE Z RECOGNITION

The Employer

d ‘racognizes the Kingsvile Law Enforcement Association as the sole and

exclusive representative of the members of the bargaining unit, consistent with the provision of the Texas
Fire and Police Employee relations Act,

TYPC CORRECTION

ARTICLE 3 MIANAGEMENT RIGHTS

It is expressly agreed that alf management rights which ordinarily vest in and are exercised by the
Employer*, except those which are clearly and expressly relinquished herein by the Employer, shall
continue o vest exclusively in and be exercised exclusively by the Empioyer. The Employer shal retain
all powers, duties, and rights astablished by Constitutional provision, Siate statute, City ordinance, City
Charier or other source of law, and departmentat rules, standing orders andfor instructions, and retains
the power to act or not 1o act as it deems appropriate. This shali include, but not be limited fo, the right to:

1.

Manage, determine, and controf the use, iocation, and delivery of City services, City eguipment,
property, facilities and Cily operations, direct the work forces and City affairs.

Determine Police Department’s aclivittes and set forth all standards and types of setvice offered to
the public.

Aliocate and assign work o police effers officers assign 'offers officers o shift, to determine the
number of shifts, hours of work, starting time, and scheduie ail of the foregoing. The city retains the
right to establish, modify, or change any shifts, stagting times andfor work schedules,

The City retaing the right to direct police activities, including determination of qualification, the right o
hire, promote, suspend, discipline, discharge and transfer employees, and fo determine the size of
the work force and o curiail agtivity when necessary, by laying off police officers due 1o lack of work
or for other reasons in the judgment of the Employer, the right to recall employees from layoff, except
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as specifically limited by the terms of this agreemaent, the right to set and administer policy regarding
wages and fringe benefits, including, bul not limited to, retirement contributions, scope of insurance
and City's padicipation in cost, if any, number of days of vacation, sick leave and designated
holidays, and o modify same at ifs discretion, to the exdent not inconsistent with this agresment.

5. Determine services and police fasks to be performed and methods, scheduies, standards, means and
processes of the work, changes, or the institution of new andior improved methods,

8. Adopt and put into effect City and Police Department rules and regulations, performance and
discipline rules, regulations and penalties for violation thereof.

7. Use civilians in the Police Department o perform duties which do not require sworn officers. Civilians
performing these duiies are not subject io the terms of his Agreement.

8. The City shall have exclusive authority to transfer any governmenial operations now conducted by it
to another unit of government. Upon such transfer, all agreemenis are terminated, including thig
agreement as pertaining to personnel of the department affected by the transfer,

9. The City reserves the right fo use personnel from the Police Depariment and the Fire Depariment
interchangeably during natural disasters and civil disorders,

The rights listed above are not all inclusive, but enumerate, by way of #ustration, the type of rights which
belong to the Employer; and any other rights, powers, or authority the employer had prior to the signing of
this Agreement are refained by the emplover, except those which are clearly and specifically refinquished
in this Agreement.

*The employer and the asscciation agree that the poiice officers of the City of Kingsville work directly
under the supervision of the chief of police or his designee.

REVISION

ARTICLE 4 ASSOCIATION RIGHTS

Ea £ -t = L1t
et o o i TR T F
srELTION G PO BT

The City hereby recognized the Kingsvile Law Enforcement Associgtion as the sole and exclusive
collective bargaining agent for the unit consisting of gll sworn Police Officers, except the Chief.

Baoding ¥ Favrol Deduntions

1. The City shail deduct monthly Association dues from each individual member who has voluntarily
authorized Association dues deduction, The City shali not deduct dues or other funds for any other
*association” as set defined in Chapter 174, Local government Code. Any individual member of the
bargaining unit wishing to voluntarily withdraw his authorization for Association dues deductions must
sign the appropriate form and submit it to the Human rescurce Depariment, two weeks before the payday
on which the change is fo be effective. The employee shall notify the Association in writing ¥ he or she
ravokes or adds his authorization for dues deduction within thirty (30) days from the revocation or addition
of the deduction. The amount of deductions shali be the amount set forth in any deduction authorized by
individual members or leftters of request signed by the Presideni of the Associglion.  Any dues
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deductions set forth herein already previously authorized by a member shall be automatically increased
by the City upon any letier signed by the President of the Association and stating that such increase bhas
been approved consistent with the Constitution and Bylaws of the Association. Such letter altering the
amoun? of Association dues shall be submitted no later than thirty (30} days prior to the beginning of the
effective pay period. The Human Resource Director may require the Associglion President 1o present a
copy of the Association minutes indicating approval of the dues change. Al amounts deducted pursuant
io this Asticle shall be paid to the legally designated representative of the Association in accordance with
reasonable procedures established by the City. The City shall provide the Association with a fist of
members from whom it has deducted dues within thily {30} days after each payday.

2. The City shall deduct on a city-approved form the monthly Association political action committee
contributions from each individuat member who has voluntarily authorized an Association political action
commitiee deduction. Any individual member of the bargaining unit wishing to voluntarily withdraw his
authorization for an Association pofitical action committee deduction must sign the appropriale form and
submit it fo the Human resource Depariment, two weeks before the payday on which the change is to be
effective. The employee shall notify the Assoclation in writing if he or she revokes or adds his
authorization for political action commitiee deduction within thirty {30) days from the revocation or addition
of the deduction. The amount of deductions shall be the amount set forth in any deduction authorized by
individual members. All amounts deducted pursuant to this Adicle shail be paid to the legally designated
treasurer of the Assoclation political action committee in accordance with reasonable procedures
established by the oity. The City shall provide the Association with a list of members from whom it had
deducted political action committee contributions within thirty (30} calendar days efter each payday.
Sagiing 3 Tima OFF for Association Business

1. When off duty, the Executive Board members shall have the right fo visit the premises of the Police
Department for the purpose of administering this Agreement. Such visits shail be conducted in a manner
s0 as nat to interfere with the functicns of the Depariment.

2. The Association's negotiating team, nol to exceed three (3} members, shall be permitted without loss
of pay to attend negotiating sessions with City representatives, where such sessions or meetings are
scheduted during working hours, or shalt be given time off without foss of pay for the scheduled night shift
immediately preceding such negotiating sessions. The parties will work together for attendance at
nagatiating sessions while minimizing overtime for the Police Depariment,

__l_Qn@eeh January 1. 318t each member of. the Assoczaizon shali ium into the Human Resource
off ice “notice  of - their - contribution “of - conebute up- o five. (5) ‘hours “of ‘accried “vacation ‘leave of
compensatory time to a pool {o be known as the "Association Leave Pool” This poot may be used by the
Association to receive time off with pay to aftend scheduied siate and national association board
meetings, conventions and training programs; labor and police related training programs; arbitration and
grievance hearings of members by elected Association official or representatives; and other Association—
related activities. The Association President shall notify the Chief and Human Resources in writing at
least five (5) working days in advance of any requested use of the leave pool. Such requests by the
Association shall not be unreasonably refused. The Chief may order any Association members using the
ieave pool {o report for duty as assigned by the Chief during an emergency situation.

mantion 4 Zuiletin Boards

The Association has the exclusive right to maintain one (1) bulietin board at the police station in a site
designated by the Chief. The bulletin board shali be located in a conspicuous location. The board may
be uged for the following notices: (1) Association elections, {2} reporis for Association commitiees, (3)

rulings or policies of the State or national Association, and (4} Legisktlive enactrents and judicial
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decisions affecting public employee labor refations. The Chief must approve in advance all materials to
be posted on the bulletin board, and will disapprove of any posting which does not meet the criteria listed
above in this subsection. The Asscciation President must approve and sign off in advance on any
posting on the Association bulletin board. The Chief shall not unreasonably withhold his approval of
postings. The City shali not aliow any other "association” as defined in Chapter 174, LLocal government
Code, to maintain a builetin board.

22 S- :)s! ::' :
'i'o the exient that any prowsaon of th;s arizcle com‘l:cts with or changes Chapier 143 or any other siatute,
execuiive order, local ordinance or rule, this Agreement shall supersede such provisions, as authorized
by Section 174 of the Texas Local Government Code,

NO CHANGE
ARTICLE B MO STRIKE CLAUSE
Santion 1 Birtke: Definiion

“Sirike' means, whether done in concert or individually, a failure {6 repori to duty, the wilifui absence from
ones position, the stoppage of work, or the abstinence in whole or in part from the full, faithful, and proper
performance of the dutles of employment {including, but not limited to "slowdowns,” *blue flu,” *sickouis,”
“enhanced enforcement,” "ticket biitzes,” the intenlional fallure fo make arrests and sympathy sirikes), for
the purpose of inducing, influencing, or coercing a change in the conditions, compensation, rights,
privileges, or obligations of employment.

Soctinn 2 B Siriks
Neither the Association nor any employee shall cause, counsel or permit members to sirike, siow down,
disrupt, sickout, blue flu, impede or otherwise impair the normal functions of the Depariment; nor {o refuse

to cross any picket lines by whomever estabiished, nor to engage in any sympathy sirike.

Soefion 3 Emeirding
Any or all emplovees who violate any provision of the law prohibiting strikes or any provision of the Article
may be dismissed or ctherwise disciplined by the Employer, without recourse to the grievance procedure.

R - F £ it P R T
Seviion & GConseoyanses of Hleasl Bivike

in the event of a sirike as prohibiled by this Article, the employer may permanently replace siriking
bargaining unit members, and the Association shail publicly disavow the action by posting a notice at the
Police depariment and issuing a press release o the media stating the sirike is unauthorized and
unsupported by the Association.

The Association shall in good fath prompily direct in writing, verbally, or both, the members of the
bargaining unit fo raturn to work notwithstanding the existence of any sirike znd use every reascnable
effort in cooperation with the City {o terminate the strike.

The Association's faflure to comply with the above conditions, in the svent of a strike in which members of
the bargaining unit participate, shall be grounds for the City o terminate this Agreement and cease
recagnition of the Association.
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ARTICLE 6 MON-DISCRIMINATION

The City and the Association both agree not to discriminate against any employee for their lawful activity
on behalf of, or membership or non-membership in, the Asscciation. Nothing in this Agreement shall
interfere with any emplovee’s right to pursue allegations of discrimination based on race, creed, color,
nationa! origin, refigion, age, sex/gender, sexual orientation or disability under federal or state law.

The City shall provide the following to all police officers:

a) City of Kingsville Civil Service Rules

b}  City of Kingsville Police Department Manual

¢t Ciy of Kingsvilie Administrative Policies and Procedures Manual
d} A copy of this agreement

The City shall not dominate, interfere, or assist in the formation, existence or administrations of any
employee organization which is qualified to be a coliective bargaining agent for police officers; or
contribute financial support fo any such organization.

Neither ihe Clty nor the Association shall engage in the following practices:

1. Interfere with, restrain, or coerce empioyees in the exercise of rights granted by TLGC Chapter 174 or
in this agreement;

2. Encourage or discourage membership in any employee organization by discrimination in hiring,
tenure, training or other terms and conditions of employmeng;

3. Discharge or gtherwise discriminate against any employee because he has filed an affidavit, petition,
grievance, or compiaint, or given any informaticn or testimony alleging violations of this agreement.

4. Discriminate against any emploves because of association, non-association, or affilisfion or
discriminate in the application or interpretation of this agreament.

8, Cause or attempt to cause an emplovee fo discriminate against ancther employee because of the
employee’s membership or non-membership in any employee organization, or attempt to cause the
City to viclate any rights of the empiovee.

The city recognizes #is responsibility to a consistent interpretation and application of Departmental Rules
and regulations, Special Directives, and Orders which govern the conduct of employees. The city shall
take into account the circumstances surrounding the incident, the nature of the viclations, the employee’s
record of discipline, and the employee’s record of performance and conduct,

The Association recognizes ifs responsibility as bargaining agent and agrees fo fairly represent all
gmpioyees in the bargaining unit,

if the employes elects to pursue a non-contractuat remedy for discrimination, it shall constitute a waiver of
the right fo pursue that compiaint through the grievance and arbiiration process provided by this
agreement,
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REVISION
ARTIOLE Y ENTRY LEVEL HIRING
SBection Entryd avel Hiring

1. The Ciy shali follow eniry-level hiring processes as mandated by Chapter 143. Each applicant must
successiully complete the foliowing:

Written examination
Physical fitness examination
Backgmund Investigation

2.0 0D

e Medlcal exammaimn
f. Drugtest
g. Psychologicat examination

2. Allernale Level Hiring Process

A Applicants gualifications: The Chief, without regard to the existence of or requirements for any
atigibility list for beginaing positions in the Department, may appoint applicants to police officer positions
provided the applicant meets the foliowing minimum requirements;

a.  Has a current FGLEQSE TCOLE peace officer intermediate certification

b. Is employed or has been employed for at ieast thres (3) continuous years as a iaw
enforcement officer commissioned by TGLEOQSE "TCOLE and

c. Has actively worked as a law enforcement officer within the twelve (12) months preceding his
application

B, Applicant-qualifications; The Chlef ‘without . regard to the- existence “of ot rgggggmenis for: EL.!
e?:qubzlltv list for beqmmng gomt;ons in'the: Denarfment"'mav appoint applicants 1o police officar positions
Qro\nded the agp_'lzcani meets tha following minirmum requirements:

e Adtive City of Kinqswﬂe Reserve Police Dfficer

‘b, Has & cutrent minimum TCOLE peace officer basic cerlification

Each applicant must successfully cornplete requirements, as determined by the Chief of Police to include
a Panel [nterview as outtined in Section 1.1{(d).

P Hg
&nm?sﬁ?w Py b 2 andd Fromaodion Qooooy

gian
Compensation and promotion opportunities for a Remstated Officer or Lateral entry Gfficer shall be as
follows:
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The beginning salary of officers appointed under this alternate hiring [ Laterat Entry or Reinstated Officer
process may be equal to the 37 month Police Officer salary. Officers will not be eligihle to receive cradit
for prior service with the Kingsville Police Department to attain Step D of the wage plan untll completion of
12 months of new service. These officers shall become eligible to take the Corporal examination 24
months after compietion of probation. These officers shall be {reated as new emplovees for alf other
purposes, including seniority, benefils and eligibility for promotion.

Saction 4 Ciher Prowinions

Applicants who are appointed must successfully complete an in-service training program specifically
designad for applicants who are hired in accordance with this allernate hiring process. The applicant
must also complete & fisld training period designed for applicants who are hired in accordance with this
allernate hiring process. The Chigf, in his sole discretion, may deny the application of any applicant at
any

Removal of Duplicate Wording and movement of wording from
Section 1 to Section 3

ARTICLE B PROBATIONARY PERIOD
Beotion 4 inltfal Probationery Pariod

A person who ks already lcensed as a peace officer when appointed as a sworn police officer with the
Kingsville Police Deparfmeant must serve & probationary period of one year beginning on the date of the
individual's empioyment as a police officer. The one-year initial probationary pericd for a person without
a peace officer license who must atfend the police academy shali begin upon successful completion of
the acaderny and appointrment as a Kingsville police officer.

Moved to Section 3

52 T o gl g A fag b b vk sy 2 S 3% 5 1
= SHorhares of Frobationdgry mamiovas

During an employee's initial probationary period, the chief may discharge the employee with or without
cause. A probationary employee may be dismissed at the discretion of the Chief, withoul appeal fo
arbitration, to the Commission or {0 any court, at any time during the 385 calendar day peried subsequent
o being sworn in as a Cily of Kingsville Police officer.
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Moved fra.rﬁ Section Mf

A new officer's probalionary period will aufomatically be extended if he or she is absent for a conlinuous
period of more than ten days for finess, infury, jury duly or military reserve leave or any other type of
leave. The extension of the new officer's probation shall be equal fo the amount of lost lime.

At the sole discretion of the Chief, a probationary officer may be offered an extension of his or her
probationary period for up 1o six additional months te permit the probationary officer to improve deficient
performance.,

During any such exiension of an officer’s probation, the newly hired probationary officer may be
discharged with or without cause. The rate of pay shalf remain the same during the probationary period
and shalt not automatically increase due o jength of service.

Segthon 4 Probation after Pramation

A newly promoted officer shall serve a probationary pericd of 180 davs. In the event the newly promoted
officer does not successiully compiete the 180-day probationary period, he will be placed back inio the
classification from which ha was promoted, and the next qualified officer on the sligibility list will be
promoted. The officer may elect to appeal his demotion to the Civil service Comynisgion, but not to a

hearing examiner.

Whitten evaluations wilt be conducted on a weekly andfor monthly basis. The probaticnary period may be
adiusted s0 as to properly allow for any unforeseen leaves of absence or other approved bresks in
service. Promoticnal probationary periods may be extended for 80 days at the Chief's discretion.

REVISION

ARTICLE § PROMOTIONS

mestion i Gansyral

1. Ali positions in the Police Department shall be administered in accordance with Chapter 143 of the
Texas Local Government Cade. All covered posifions which are above eniry level shall be filled by
competitive means (3 or more persons). The means for promotion will include a written test, an
internal review board; and a point system (which reflects discipline, education, job performance and
longevity with the Kingsville Police Depariment).

If there are not 3 or more persons with three (3) years experience af the next lower position, then the
Chief may reduce the experience ievel 1o 18 months_ and by license level and then in increments of &
months until a sufficient number of candidates is available for competitive testing.

2. Vacancies will be filled in the order as they appear on the current promotion elighility list unless

bypassed by the Police Chief. The employee status form wilt be sent to the Civil Service Director for
certification prior the persons being promoted.
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3. Vacancies will be filled from the current promgtion eligibility fist no later than 30 calendar days from
the date of the vacancy.

4. When the current promotion eligibility fist has been exhausted or has expired, the Chisf or his
designee shall notify the Commission 1o post the annocuncement for the promotional test no later than
ten {10} business days from the day & vacancy occurs. The Commission or its designee shall post
the announcement within thirty (30} calendar days from the request of the Chief. A written prometion
examination will be conducted within ninety (80) calendar days from the announcement of the
promotionat test if no materal reading fist is posted or within thity (30} calendar days of the
announcernent if a material reading list is posted.

5. An empioves who appears on a current promotion list may be passed over for a promotion for another
amplovee whose promotional ranking is fower under the following circumstances:

a. The employee is under criminal indictment, of charged with a criminal offense

b. The employee has been convicted or is on a pre-trial diversion for a felony, Class B
miscemeanor or above, or a crime of moral turpitude,

c. The emplovee has received a suspension, demotions, or has been suspended indefinitely
since the promction list was approved and posted by the Commission.

d. i any employes on the current promotion list has been passed over for a promotion by virtue
of the conditions set out in A, B, or C, and that amployee has been found not guilty or the
charges have been dismissed against the empiloyee, the employee will be returned to the top
of the current promotion list.

Saction 2 Booting of Wacanoy

1. Ali vacancy announcements will be posted on the Police Depariment bulletin board, All officers who
wish to apply may do sa in the Civil Service Director’s office during administrative business hours.

2. The vacancy announcement will include:

a. Title

b. Furpose of Examination

¢. Registration: candidates must register to take the written examination no later than fifteen
(15} calendar days after the posting of the vacancy announcement during regular
administration business hours in the office of the Civil Service Director.

d. Date, Time and Place of Whilten Examination

e. Date of the Announcement

3. The vacancy announcement is not a contract and nothing in the announcement shall be construed as
binding on the Police Department or the City.

4. The posted material reading list shall inciude:
a. Listof official source materials,
b. Total number of questions from each scurce i avaitable from the festing company

5. All source material will be approved by the Police Chief prior (o #s use.

8 Candidates must meet ail minimum eligibiity requirements for the position, including time in grade or
teriure, seven (7) business days prior fo the written exam.
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Candidates not eligible to test must be notified in writing by the City Civil Service Director or designes
prior to the test stating the reason for ineligibility.

Any material submitted within seven (7) business days before the aciual dale of the written
examination will not be used in calculating adminisirative peints.

All material submitted relative to eligibility for examinations or promotions must be submitted to the
Human Resource Office.

A test will be adminisiered any time there s a promotional vacancy and three (3) or more members
sigh up o test.

“Eless 3 Brocodures o Anoosl Braming o tiors

1.

8.

.

10,

Candidates may review their written examination in the Comm:ssion office or in the office of its
designee during regular business hours. Candidates will have five (5} business days from the date of
the written examination to review and appeal questions(s) on the test as many times as needed
during the five {5) business days. The candidate must make an appoiniment with the Commission or
its designee to review the wrilten examination. Candidates will be aliowed o bring only the reading
material usad in the exam o the review area.

The appeal form will inciude the number of the question being appealed and the specific reason for
the appeal. Documentation (from the approved reading list for the test) to support the appeal must be
provided by the candidate or the appeal will not be hears, Neither the Commission nor ifs designee
will agsist in preparing the documentation; the responsibility is solely on the candidate.

Al appeals supportted by the required documentation shall be sent fo the Commission. The
Commission will hear the appeals of all properly and timely filed appeals within twenty (20) business
days of the deadline date for filing appeals pursuant to this section unless ctherwise specifiad by the
Comgmission.

The candidate shall not keep a copy of the appeal.
The time and place of the appeal hearing will be posted on the Police Depariment bulletin board.
Candidates who are on duly will be relieved to altend the appeal hearing.

Each candidate will have an opportunity to appear before the Commission and provide information
regarding the appeal.

The Commission may uphoid the appeal or deny the appeal.
The Commission’s decision is final.

After all appeals have been reviewed by the Commission and appropriate changes made, the list of
gligible candidates who will proceed to the Internal Review Board {IRB) will be posted within five (8)
business days. This list will include the written exam scores of all candidates scoring a 70% or better.

Senlion 4 Intornal Heview Soprd R

1.

Candidates who receive a seventy (70) percert or higher on the written test score (after the
Commission hearsfruies on all appeals) will advance to the IRB. In situations when only one (1)
candidate passes the promotional exam, the Chief may bypass the entire {RB and scoring processes.
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2. The IRB wil consist of a panetl of five {5) members as follows: Three (3) members will be from the
Kingsville Police Depariment and will hold the rank equal fo or higher than the rank being tested for.
Two (2) members will be supervisory police officers from an oulside faw enforcement agency. For
Lieutenant positions, the panel shall consist of the Chief, Lieutenant and a Sergeant dasignated by
the Chief.

3. Questions will be asked (the same questions will be asked of each candidate) to ascertain the
candidate's suitability for promotion, The dimensions the IRB i designed to measure are:

interpersonal skills
Motivation;

[nitiative,

Supervisory readiness
Oral communication skills

LR =

4. Once the IRB beging, candidates wil have fen {10} minutes o make a presentation about
thernselves. Afterwards, the panef will ask questions referenced above.

5. Each rater will grade the candidate separately on each of the five dimensions listed above. The score
for each dimension wili be between a one {1) being the lowest and nine (2) being the highest. The
grade sheets wilt be completed by each rater and immediately turmned over to a proctor (Commission
designee), who will also be in the room during the [RB. There will be no discussion during the rating
concerning the responses given by the candidate. Once the 1RB's are complete, the proctor will go
through each of the raters’ response sheets. The IRB will be rated as follows:

a. The five scores of each dimensgion will be reviewed. The highest and lowest score will
be discarded.

h. The remaining scores per dimension will be averaged, armiving at 2 total dimension
scoreor 1to &

¢. The average score will be multiplied by the appropriate muitiplier depending on the rank
being tested for.

d. After each candidate's five dimensions are averaged and the multiplier is factored in,
this wilt give the total IRB score,

8. No candidate may appeal an IRB score unless there is a mathematical miscalculation,

7. Once the IRB's are concluded, the Conwnission will have five {5} business days to compuls the
combined scores from the written fest and the IRB. This will be known as the raw score. For scoring
and weighted test/IRB values, see Appendix B.

Soniinn B Addiional Painis
1. A review of each candidate’s personnel file will be conducted by the Civit Service Director or designee
five {5) days prior to the date of the wrillen test,

2. Points will be awarded as foliows;

a. Longevily Add 1 point per year of service in current rank not to exceed 10 poinis
b. Education Peints for highest level only:  Associate's Degree —  Add 2 points
Bachelor's Degree - Add 4 poinis
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Master's Degree - Add & points

c. Miitary service 24 months or greater add 5 points

d. Reprimand Subtract 2 points per reprimand {within 2 years of {est) if supported by
written disciplinary finding

e. Suspension Subtract 4 points per suspension (within 2 years of test) if supported by
written disciplinary finding

f. Demotion Subtract 8 poinis (within 2 years) ¥ supported by wiitten disciplinary
finding

3, After all points are tabulated; the result will be added fo the raw score of each candidate and will
constitute the candidate's final score. Once a final score list is established, it will remain in effect for
gither one (1) year from the date of establishment or until the list is exhausted, whichever occurs first.

i b RS F R N F A

If afier the written test, the IRB and the additional points awarded to each candidale result in fwo or more
candidates being tied, the foliowing will be used to break the tie starting with A and going through in order
urd# the tie is broken:
SEMSNERIMST. B 1 75 W S8
T ‘ X iy g;_ i i
bty -developed-by-the- Gty
POLICE DERARTIENT:
() Years of Experience ~ If a tie still exists, the person shall be ranked in
the order according te which person has the most number of years of
active paid full time experience as a certified peace officer.

(b Higher Certification - if a tie still exists, the persons shall be ranked
in_the order according _to which person has the higher certification
ievel as a peace officer through TCOLE,

{c) Highest Degree — 1f a tie stil exists the person shall be ranked in the
order _according to which person possesses the highest educational

degree {Masters, Bacheiors, Associates),

(dy Higher Education Hours — If a tie still exists, the person shall be anked
in the order according fo which person possesses a higher number of
colleagsfuniversity hours. Hours shall be calculated in a manner io

determing equivalents for comparison.

{e) By Lottery — The numbers of 1 — 10 shall be placed on individual papers
in a container. The Candidates shall select a paper from the container,
The candidate drawing the highest number shall be placed on the
ghiqibility list above the person drawing the lower number.

Sootion 7 Reaulrements for Promalion
Corporal - Must have three {3) years of current continuous/uninterrupted service as a police officer with
the Kingsville Police Department and must have an intermediate certification from $CEEGSE TCOLE as a

peace officer
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Sergeant — Must have three (3} years of current continuous/uninterrupted service as a Corporal with the
Kingsville Police Department and must hold an Advanced certification from TGEESSE TCOLE as @ peace
officer

Lisutenant — Must have three {3} vears of current continuous/uninterrupted service as & Sergeant with the
Kingsville Police Departiment and must hold an Advanced certification from ICLEOSE TCOLE as a peace
officer.

Police officers who have 60 months of current continuous_service with the Kingsville Police Depardment
and possess either an Intermediate Certificate from FCEEQSE TCOLE or at least 60-hours of coliege
credit from an accredited college or university shall be eligible to receive recognition as a senior officer.
The Chief of Police shall select a type of recognition symboi 1o be displayed on an officer's uniform.

Heglion 8 Apmointment of an Assistent Chiaf

The Chief may at his sole discretion appoint from the staff of the Departrnent an Assistant Chief of Police.
An officer appoimed to the position of Assistant Chief must have been empioyed by the Depariment, as a
sworn officer, for al least five (8) continuous years and immaediately before the appointment hold the rank
of sergeant or above. The appointed officer shall serve at the pleasure of the Chief and may be demoiled
fo his previously held civil service rank withouf cause. Inn no event shall any demoted appointes cause
ancther employee fo be demoted because of his returning fo a civil service apposition. The Employer
shall authorize additional staffing positions in order to avold such "bumping”; however, the Employer may
reduce the extra staffing positions later by afirition in order to return fo the previous authorized number of

NO CHANGE
ARTICLE 10 SENIORITY

For the purposes of this Agreement only, seniority shall be defined as the iengih of service by an
employee within his civil service classification from the most recent date of appointment as a pofice officer
with tha City of Kingsvilie. Seniorily is the determining factor in the assignment of relief days {regular
days off), vacation days, vehicles, and areas. If fwo or more officers have equal service, seniority shall be
determinaed by the highest test score on the appropriate hiring or promotional examination.

NO CHANGE

ARTICLE 11 PERFORMANCE EVALUATIONS

The written performance evaluation process will be standardized by the Police Chief with the approval of
the Civil Service commission.  Bi-annual evaluations shall be conducted. Failure to issue a particular
performance evaluation shail not be considered a breach of this agreement. Performance evaluations
shall not be subject to the grievance process.

Written evaluations shall be based on job related factors and shad be prepared in an accurate and
impartial manner. The merts of an individual performance evaluation shall nol be subject to the
grisvance process under this agreement; however, police officers continue o have the right to add written
comments in response o their performance evaluations, which shall remain part of the evaiuation
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documenis and shafl be included in the employee’s personnel file. The evaluation process is o be
utized as a fool for open communications in order 1o develop & more posttive outcome of employee
pefdormance,

REVISION
ARTICLE 12 OVERTIME

?:.::{1 5%‘ 5 £ P "’:

The City may adopt the 207(2() option perm:tted ander the Falr Labor Standards Act, which wouid provide
overtime after working 2 specified number of hours in 2 designated work period. There shall be no
pyramiding of overtime under this Agreement,

Time off for sick leave, vacations, and holiday and-jusiduty shall be counted as time worked for purposes
of computing sligibility for overtime.

Sartion 2 Court Thno

Any off duty officer who attends as a witness in any matters related to the performance of his assigned
duties in either a criminal or civit matter in any case pending in the Dislrict, Coundy, Municipal, Juvenite
Court or before any Grand Jury proceedings or in conference with the District Attomey or their Assistanis
or in pre-trial conference or hearting, or at any proceeding by any Federal, state, County, or Cily or any
subdivisions or agencies thereof, shali be entitied o overtime compensation for a two (2} hour minimum
pay or actual time worked, whichever is graater,

»JMNL’EU’? 245. swcré{ﬁ

Al members of the department who are called back to work from off-duty by the Chief of Police or his
designee shall be paid at least two{2} hours minimum pay or actual time worked {(whichever is greater) at
one and one half {1 14} timas the base rate of pay.

g o] e o)
Sortinn & Crimpibna

The Employer reserves the rsgi}t to require any employee coverad by this Agreement io work overtime,

maction B Pro.omntiog of Dhantay 1432

To the extent that any provision of this article conflicts with or changes Chapter 143 or any other statute,
executive order, local erdinance or rule, this Agreement shall supersede such provisions, as authorized
by Section 174 of the Texas Local government Code.

NO CHANGE

ARTICLE 13 SHIFT SCHEDULES AND ASSIGNMENTS

Fiex time for school

The City shalt continue its practice, effective as the date of the execution of this agreement, of pemilting
officers who are enroiled in college to fiex their work time in order 1o attend a college class which meets
during the officer's reguiarly scheduled work fime. Any flexing of fime for colfege class attendance must
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have the advance approval of the Chief, or his designee, and the officer must make up the lost fime as
approved by the Chief, or his designes.

NO CHANGE

ARTICLE 14 MEALZ AND BEST oREAKS

Employges shall normally be permitted two (2) fifieen minute rest breaks per shift, whan they can be
taken without a serious interference with the work at hard. Patrol Division employees will normally be
permitted to take a paid thirly {(30) minute lunch peried when released by the supervisor, Detectives and
administrative personnel coverad by this Agreement will have a one hour unpaid lunch.

REVISION ARTICLE 15 TRAMING

The City shali continue its practice, effective as of the date of the execution of this Agreement, of
permitting officers {0 request (o attend job-related training schoots. To be eligible, the officer must submit
his request in writing to the Training officer, and the Chief or his designes must approve the request. The
approval or disapproval of any request is within the sole discretion of the Chigf. If the fraining is five (5}
consecutive days and requires more than 40 hours of classroom time, then the officer's work time shall be
reduced the next week., For approved training, the officer shall receive the same per diem as other City
employeas for meals and lodging, and the Cily shall pay the registration fee. Travel time o and from the
focation of the training will be used in the calculation of the officer’s weekly forly (40) hours. Officers
attending mandatory core courses o maintain current cerifications as required by TCLEQSE TCOLE
shall attend the classes on cily time with prior approval.

REVISION
ARTICLE 16 SAFETY AND EQUIPMENT

Saction g Senars!
The City shall mainfain an adequate guaniity of modem, marked and plain vehicles, radios, and other
essential equipment as determined by the Chief i his sole diseretion,

Bection 2 HMadios
The city shall provide hand-held radios that are capable of transmitting and receiving appropriate radio
communication at all iocations within the City

H oy T R DD S o S A% F v
Saotion 2 Bullet-Froof Yousis

The City shali provide to all employees a bullefproof vest with a minimum standard of Threat lLevel 3A
with trauma plate. Vest shall be provided fo ali new employees prior 1o the end of their first week as
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officers. One free fitting per year will be provided by the City. The City wili check and replace liners as
needed.

P S i P S R R
Seotion 4 FELI gy Loalien

All marked patrol units shali be equipped with car cages.

o A b iy A " R B v -
S b Fad AR S SSRUE B v S S
AT O IR OELELATYS: 301G MOOREg

All marked patrol units shall be equipped with one each Remington model 870 or better shotgun. Each
unit shall be equipped with one each shotgun mounting assembly specifically made for Police vehicles.

Seniion § Linifnms
1. Each member of the bargaining unit shali be entitled to the following at no cost to the emploves: {13 &
pair of uniform trousers, (2) uniform shints: 5 short sleeved and 5 fong steeved, (3) 2 name plates, {4)

2 ties, (8} 1 winter police jacket with removable liner, and (8) 1 police raincoat.

2. The City shall make available rechargeable flashlights for each officer on his shift.

3. The City shall provide up to $100.00 to repair or replace prescription glasses, coniacts and walches,
and up to $25.00 to replace of repair non-prescription sunglasses which are damaged in the iine of
duty. Upon approval of the chief, the City shall provide up to $160.00 for repair or replacement of
hoisters darmaged beyond repalr in the line of duty. “Repair” inciudes only that work necessary to
make the hoister serviceable, and does not include cosmelic damage. The Chief shall inspect ali
heolsters and watches at the Hime of execution of this contract to determine if any prior damage exists.

4. The City shall continue its current practice, as of the exeoulion date of this Agreement, of providing
cleaning services for officers’ uniforms, Also, the employer shall provide cleaning services for non-
uniform officers to a mandmum of three (3) two-piece dry cleanings per week,

6. The City sha#l provide a clothing alfowance of $75.00 per month to each officer assigned to the
Datective Division as a Special Investigator or as directed or required by the Chief to wortl in a non-
uniform assignment.

Spection 7 FlragromdFouismant Furchass

The City shalt continue its practice of financially assisting new officers and existing employees on a case-
by-case basis with the purchase of a firearm and any other duty related accessories. The officers must
submit a written request, and upon exscution of documents permitling withholding of pay, the City will
purchase the officers firearm and accessories. The officer repays the cost of the firearms and
accessories through payroll deductions over 26 pay periods but in no event shall the reimbursement be in
increments of under $56 per pay period. i the officer leaves the employment of the City before
reimbursing the full cost of the firearm and accessories, the officer shalt forfeit his equity and the firearm
and accessories becomes the properiy of the City or the officer may pay off in full the remaining amount
owed. All firearms and other accessories shall be for City use only. Any officer purchasing a firearm shalt
qualify with such firearm according fo the deparimentat policy in order to carry the firearm for duty.

Ammunition wilt be provided by the City to each officer. Ammunition will include two (2) boxes of practice
ammunition to be used during annual requalification and one box of duty ammunition to be catried while
on duty. Al distributions of ammunitions shall be ascounted for and any unused ammunition must be
returned and logged in for proper inveniory and /or disposal.
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Bection € Iske Home Cars

Zeclion § H
The City shail pfowde the ammunstson and targets for ali compuisory deparimental required firearms
training. In accordance with policies set by the Chief, officers shall be permitted to voluntarily practice at

the range while off-duty.

HBection 18 W3 Oificars
-9 harzdfers shall be aliowed to work 38 hours per week at requiar pay in addition -a-33-heucghiftand be
paidfer 40-hours-atragularpay  seven (7) hours per week shall be paid af four (4) hours requiar time and
three (3} hours overtime—Seven-{-hours-perweek-shall be dedicated for the animal's veterinary care,
routing care for the K-@'s physical health, welfare and grooming, daily and routine maintenance for the K-

s patrol vehicle, and field equipment andior-iraining.

NO CHANGE
ARTICLE 17 OFF-DUTY EMPLOYMENT

The Chief of Police shall create a policy regarding exira-duty employment, which shall be similar to that in
affect prior to this agreement. Permission to work extra-employment shall not be unreasonably withheld.

TYPO CORRECTION

ARTICLE 18 DRUG AND ALCORMODL TESTING

“-‘,_ PR T SR
Froannt Polny

n arder to help provide a safe work environment and to pistest-protect the public by ensuring that police
officers are fit to perform their assigned duties, the employer may continue {o enforce its present drug and

zlcohaol testing policy.

Nothing in the article shall be construed to abolish the existing authority and practice of the City to
conduct drug test for:

»  Pre-employment

+ Pre-assignment for other duties & periodically when doing drug interdiction duties
+ Reasonable suspicion

«  Onreturn o duty after an absence of 30 days or more

+ Posit-accident

+  Post-firearm discharge

¢« Promotion

Such test will be conducted under the same laboratory processes and protocols as mandatory random
testing.
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Sectlon 2 Random Dirug Testing

The City and the Association agree that police officers may be cafled upon in hazardous situations
without warning, and that it is imperative to the interest of police effises officers and the public to ensure
that poiice officers are not substance impaired. In order to further their joint interest in protecting police
officers and the public, the City and the Association agree to mandatory random drug testing described in
thie section. Officers of all ranks shall be subject fo mandatory random drug testing during each calendar
year on & fair and impartial siafistical basis as provided by Cily ordinance # 84010, or any amendments
thereto. The fair and impartial statistical basis (in which each police officer had an egual chance of being
selected) shall be by a non-discriminatory computerized program operated and cerified as non-
discriminatary by an independent firmn hired by the Cily, and the employee shall be tested upon selected
by the computer. This shall be done in accordance with City of Kingsville Policy 830 substance Abuse
Policy.

Sootion 3 Motifiostion

When possible, all officers wili have random drug tests conducted during thair shifis. In the event that an
officer is off duty and is selected for a random drug test, a reasconable time pericd, as determined by the
Chief of Police, will be afforded to the officer o allow for his travel time to submii to the test.

TYPO CORRECTION

ARTICLE 18 POLITICAL ACTIVITY

Unless otherwise permitted by law, alf officers shall refrain from using their positions or influence while in
uniform or on active duty in any way for or against any candidate for public office. During working hours,
employees shali not circulate petitions or campalgn literature on behalf of candidates for efective office or
be in any way concerned with soliciting or receiving and subscription, conirtbution, or political service on
behalf of any candidate. During working houss, officers shall not in any manner contribute money, labor,
time or other valuable things to any person for election purposes. Officers may not wear their uniform
and must conceal their badge and gun when engaging in political activities during non-work time.  Officers
may responds o questions conceming their employment as Kingsvile police officers or as police officers
in general.

No officer may seek or hold an appointive or elective office of pubfic frust, with or without remuneration
that would conflict with his Departmental employment or constitute dual office holding under state faw.

Solicitation of funds or anything of value by officers for any purpose whatsoever shall be prohibited of or
by an officer on the job, unless the officer has the approval of the Chief and/or the City Manager. No
officer may be required to make any contribution or may be penalized or rewarded in any way according
to his or her response to a solicitation.

Nothing in this article is intended fo preciude the association or any of its members from approaching City
management officials to informally discuss and resolve problems which may arise during the term of this
Agreement.
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REVISION
ARTICLE 28 HOLIDAYS
Segtan Gianarn Provisions

Oficers shall receive the following Holiday:

New Year's Day January 12

Martin Luther King, Jr. Day Third Monday in January
Good Friday Friday before Easter
Memorial Day lL.ast Monday in May
independence Day July 4

Labor Day First Monday in September
Veteran's Day November $1%

Yhanksgiving Day Fourth Thursday in November
Day After Thanksgiving Friday following Thanksgiving
Day Before Christmas December 24%

Christrnas Day December 26%

Each-police-officer-shall-observe each holiday designaled-above-on-the salendar day-on-which-it-falls-

Patrol afficers shall observe each holiday designated above on the catendar day on'which it fals.

r ity during ‘aiy ‘of. 'thé"'de;iéﬂméﬁt 's
_ : - - rs gre eatitled 1o chserve the Qchgay
authorzzed undérthis-agresment as allowediin the' Cltvs persoanel hahdhook.

EBoctinn 7 Cifficars Workine on i Holigay

An officer who works on an official holiday shali be paid at time and one-half his regular rate of pay for the
fime worked. Officers working on a holiday shall have the option to schedule aday off at 2 laler date or to
receive straight time at his regular rate of pay for the holiday. A day shali be equal to the number of
regularly schedule hours (For example: Officer A is assigned to a 10-hour shift and works on a holiday.
Officer A may elsct to recelve 10 hours pay at his regular rate of pay or a day off at a later date. Officer 8
is assigned to an B-hour shift and works on a holiday. Officer B may elect to receive 8 hours pay at his
reguiar rate of pay of a day off al a later dalg.)

£ i s b ibriomn s
Bection 3 ificers Mot Working on & Hollday

An officer who is not working on an official holiday shali be credited with a day off at a later date. A day
ghiall be egual to the number of regulariy scheduled hours.

i ey

Section 4 Aocrual and Use of Foliday [ save

All holiday leave accrued during z calendar year must be used within 2 fiscal years of occurrence. if the
officer fails to exhaust the holiday leave, the holiday leave shall be forfeifed. Holiday shall be used on &
day per day basis and not in ingrements.
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REVISION
ARTICLE 21 YACATIONE
Dooton 1 Yaoation Acorual

Al officers with less than 10 vears of continuous service with the CHy of Kingsville shall acerue 4.62 hours
of paid vacation each bi-weekly pay period for a total of 120,12 hours per year, All officers with more than
10 vears of continucus service with the City of Kingsville shall accrue 5,00 hours of patd vacation each bi-
weelkly pay period for a fofal of 130 hours per year.

A day of vacation is equal to the number of hours the officer is regularly scheduled to work at the time the
vacation day is used. For example, if an officer is regulady scheduled to work 10-work shifts, and uses a
vacation day, his vacation bank shali be reduced by 10 hours. Leave accruals not set forth in this
agreement shall be accordance with the City of Kingsville's family Medical Leave (FMLA) policy.

Section 2 na of Yacation

Vacation leave may not be taken prior to the successful completion of the probationary period. Officers
shall request vacation ime off in advance in accordance with policy determined by the Chief. The Chief
shall schedule and approve alf vacations. Officers can have unfimited accumulation of vacation time; but
in no everd shall officers be paid for more than 250 hours of vacation at the time of their separation.
Unused vacation may not be cashed out, except that up to 250 hours of accrued vacation will be paid
Lpon an officer's separation.

il P B e b ey b F e bl s
Pulerin it I Lelpiil WU R IO YROSTION

An officer who is called back from vacation shal have his vacation re-credifed beginning on the day he
reports back to work or to court.

NO CHANGE

ARTICLE 22 SICK LEAVE

o e s am AL B e P A T ] -
Seciinn 1 Arvorval of Sick Leave

Starting with the first month of employment, officers shall sarn 4.62 hours of sick leave per bi-weekly pay
period, for a total of 120 hours per year. A day of sick lsave is egual tothe number of hours the officer is
reguiarly scheduled to work at the time the sick day is used. For example, ¥ an officer is regularly
scheduled to work 10-hour shifis and calls in sick, his sick leave bank shali be reduced by 16 hours.
Leave accruals not set forth in this Agreement shall be accordance with the City of Kingsville’s Family
Medical Leave {FMLA} policy.

City of Kinpsvifle and KLEA DRAFT kef0} A6~ 00/3G{2007 0327/ 2016



Page 123

Sectinn 2 Haa of Zick Losve
Paid sick lsave may be used for the Hiness of the employee and immediate family, provided that one
hour's advance nolice of the iliness is given, absent an emergancy.

A o B e [T S S P g e
SR IEGTE W OV TP SITIERES ick i eave

Upon retirement, resignation or other separation in good standing, an officer will be paid up to 800 hours
of his or her accrued, unused sick leave.

o ey Ml et Fayr Slievds B osmemips
Y O SR V0T FIOK LRave

Segtinnd  Yaplf
The Employer may require the officer to obiain verification of the circumstances surrounding use of sick
ieave, and an officer using or atternpting 1o use sick leave without proper cause shall bs subject fo
discipiinary action, including dismissal,

= SET e E° 178 ] e P R S oA e N 3 SO0 ORI T 3o s
> v o e : - Y g for oo t e v s
Section & PLELIIRE S Gy VR et 7 ACUVIGL iR SN Y aDHTION ey

An employse who refires may elect to have the compensation associated with the maximum accrued
vacation and sick leave payable upon separation of employment under this Agreement applied toward
payment of the employee’s share costs associated with the employee's retirement health insurance for a
period not to exceed eighteen (18} months fram the date of departure.

After an employee has accrued the maximum of 800 hours of sick leave that City wouid pay upon
separation of amployment or refirement, the smployee may patticipate in the sick leave buy-back
program.

# an employee does not use more than 40-hours of accrued sick leave in a fiscal year, the smployee will
be eligibie to selt back up to 40-hours of accrued sick feave from the BOD hour bank for cash af their
current rate of pay. Once the employee opts to sell back sick leave, the 800 hour bank Is reduced by the
number of hours sold back to the City each fiscal year. Sick leave hours accrued after participation in the
sick leave buy-back program will be placed in the employee's sick leave bank for hours that are not
reimbursable upon separation.

Written notification of the employee’s desire to sell acerued sick feave must be submiited o payrol on or
before Cclobar 15" of the {following year and payment will be made in the first full pay pericd afler
MNovernber 10%.

NO CHANGE
ARTICLE 23 MODIFIED DUTY

Modified Duty Assignments:

There is no guaraniee of modified duty.

1. Officers who are temporarily disabled due 10 an occupational injury, cccupational disease, or a non-
eccupational condition, and as a result, are unabie to perform their regularly assigned duties, may be
eligible for modified duty assignments if avallable, as determined by the Chief, and notto exceed a 6
month period from the date of injuryfiliness.

Modified duty assignments are considered temporary. The type and length of modified duty
assignments will be contingent upon availability and a provider's restriction statement(s}.
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2. Officers must advise their providers of their position as police officers and the physical requirements
of the position.

3. Officers placed on modified duty by their provider must immediately notify their division supervisor and
provide suppotting documentation detailing the restriction(s). It is the employee's respansibility to
obtain and submit a copy of the supporting documentation to the offica of the Police Chief.

4, Officers on modified duty must comply with restrictions of their provider and as such, the described
restriction shall be considered direct orders from the Folice Chief should the officer return to work in a
modified duty capacity. Failure o comply with indicated restrictions shalt be grounds for disciplinary
action for failure to comply with a fawful order whils on-duty,

o

Officars have ihe option of accepting or refusing modified duty. However, ¥ accepted, the officer shail
take any duty assignment ordered by the Chief of Police. Faliure to accept a modified duty
assignment for a work related injuryfillness shall negate the City's responsibility as outlined in TLGC
143.073.

8. Qfficers can be on modified duty for a maximum of six (8} months from the first date of the
infuryfiliness. This can be extendsd by order of the Chief of Police. Al officers on Modified Duty
under this article will be evaluated by their provider and af thelr own expense every fifteen {15} fo
thirty (30) days depending on the individual's condition to determine if the officer is medically able to
return to fulf duty. Officers not cleared after six (8} months of being on medified duty can utilize their
sick leave, vacation, and holiday as oullines by City of Kingsville Policy # 750 Family and Medical
{eave.

7. Officers on modified duty will retain their rask and all incentive pay that goes along with their rank.
They will continue to acerue compensatory, holiday, sick and vacation time while on madified duty.

8. Officers on modified duty will not work any outside employment requiring law enforcement services,

9. An Officer's assignment to modified duty shaill not impair that officer's right to any and all other paid

lsave.

10 Officers cleared by their physician to go back fo full duty must immediately inform their immediate
supervisor,

NO CHANGE

ARTIOLE 24 LEAVES OF ABSENCE

BEeciign i Copumational indayy o Disgbitiey

An officer who is injured in the course of employment shall be covered by the Texas worker's
compensation Act and by the provisions of Chapter 143.073(a}. The City may require the officer fo
provide a status report on a reasonable basis from the officer’s physician at any time the officer is off work
due to an injury. The City may require an officer fo perform modified duties if the officer is released to
return to work with restrictions.

Chy of Kingsuikie and 12EA DAAFT 10/01/2016—09/30/2019  09/23/2038



Page |25

Sactinn 7 Srteviinisirative Laave
S GREOTY 4 ARLETLNIEL ALY G Ladya

The City Manager or the Chief may grant administrative leave with or without pay when in the sole
discretion of the City Manager or the Chief, such leave is warranied and is in the best interest of the

Department.

Seclion 3 Heregvemeni Leave

An officer is entitied to have three {3} work days off to mown the death of an immediate family member.
Ammediate family” includes spouse, parents, stepparents, parents-in-faw, brothers, sisters, children,
stepchildren and grandparenis or any person residing in the employee's household. The officer may be
required 1o submit proof of refationship ¥ requested by the Chief. Bereavement leave must be taken
within three {3) months of date of death or time is josl. Bercavement leave is not accruable for payment.

Deation 4 Jury Dty Leave
Asn officer who s called for jury duty shall receive his or her regular rate of pay for the duration of the iury
sarvice,

- B Y SR P S RN P
i B Pre-amation of Chanter 143

To the extent that any provision of this article conflict with or changss Chapter 143 or any other siahte,
executive order, incat ordinance or rule, this Agreement shall supersede such provisions, as authorized
by Section 174 of the Texas Local Govarnment Code.

o &%
Sael

NO CHANGE

ARTICLE 25 PERSONNEL FILES

Sogiion d

The Chief of Police or his designee shall be the custodian of the Member's 201 personnet file within the
Personnal Office of the Police Department subject o the requirements of applicable law. A log will be
kept of the names of individuals who have had access to the Member's 201 file except wherg not

permitied by law or court order.

A Member may schedule to review his 201 file during normal business hours.

eIt 3
i S

wi;'tserzc:ﬁng disciplinary actions and intemnal grievances will not be included in the Member's 201 file untl all
infernal review procedures within the Chief's Office have been completed.

Any supervisor recelving @ member's training certificate will forward such certificate to the Chief of Police
for placement in the member's training file.

City of Kingswilte and KLEA DAAFT 10/11/2016 - 03/30/201F  05/27/2018



Fage |26

NO CHANGE

ARTIOLE 26 INSURANCE BENEFITS

The same level, scope and financial participation in cost, a8 may be provided to non-bargaining unit
emplovees, wilt be provided to bargaining unit employees.  The Cily reserves the exclusive right fo
determine what the level, scope, and financial participation, ¥ any, wilf be and modify same at its
discretion for all bargaining uni employees.,

NO CHANGE

ARTICLE 27 RETIREMENT

Every empioyee in the bargaining unit shalt be covered by the Employer's retirement plan at the
contribution rate set for the emplover and the employee by the Gity.

MO CHANGE

ARTICLE 28 GEFFERED COMPENSATION PLAN

The City shall continue ifs practice, effective as of the date of the execution of this Agreement, of
permitiing officers to paricipate in the citywide deferred compensation plan. The officer’s participation
shal be under the same terms and corndiions as all other city employees.

Chy of Kingsvibe and $1EA DRAFY 10/01,/2016 — 09/30/2013 82T 2
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REVISION

ARTICLE 29 COMPENSATION

T e ek e a
LTI Y L iE

Fiscal Year 26432048 2016-2018 See Appendix A

S 3 S
HETISERTIOHN

Fiscal Year 2018-2017 waaé rates effective Gcolober 1, 28616,

Figea!l Year 2017-2018 and FY 2018-2018 waces are efiective the first dav of the first full pav period for
that fiscal vear.

Ranges:

PD-2 This range is the hiring range for ali new ceriified police officers appeinted to the Police
Department. The employee shall advance through this range based on fime in-grade as defined
by the schedule.

P2-3  Upon promotion to Corporal, the employee is placed at this range; advancement through this
range is based on time in-grade as defined by the schedule.

P-4 Upon promotion to Sergeant, the employee is placed &t his range; advancement through this
range is based on time in-grade as defined by the schedule,

PD-6  Upon promotion to Lisutenant, the employee is placed at this range, advancernent through this
range is hased upon lime in-grade as defined by the scheduie.

tion incentive Pay.

Associates Degres $ BR.OG  permonth
Bachelors Degree $ 100,00 permoenth
Masters Degree $ 200,00 permonth

individua! degrees must be oblained from an sccredited college or university, Officers shall receive pay for
ondy one degree and not ali three.

2. Certification Pay:

Intermediate Police Officer Centificate $ 30.00 per month
Advanced Police Officer Certificals $ 52.080 per month
Master Police Officer Certificate b 100.00 per month

Officers shall receive certification pay for an intermediate Certificate, Advanced Cerlificate or Master Feace
Officer Certificate, not all three,

3. Other Certification Pay:
intoxilyzer Operator Certificate 3 36.00 per month

Officers possessing certification for training programs not approved shall not receive cerfification pay.
4. Meathod of Computing Salary ncresases

Each percentage increase in officer’s salaries shall be made to the base salaries in effect st prior o the
date of the wage increase,

City of Kimgsville and KLEA TRAFT 106/01 /2016 — H/30/3013 03272034
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8 Shift Differential
Effective upon the execution of this Agreement, officers who perform work between the hours of 8:00 p.m.
and 7:00 a.m. shall be paid a shift differential of 35 cents per hour. The shift differential shail be applied oniy
to hours actually worked.

8. Field Training Officar
Figld training officers shafl be paid the following per day when actually performing FTO duties:
$ 9.25 per day

REVISION
ARTICLE 30 LONGEVITY

Yoar dof Aareement
Mmﬁ%ymmmmmnme%%@m@

The Employer shall pay a longevily aliowance of seven dellars {$7.00) pet month per year of service to
officers who have completed one {1} to twenty-five {25) vears of service to each officer covered by this
Agreement. The allowance shall be paid on a bi-weekly pay period basis

REVISION

ARTIOLE 31 EMPLOYEE INVEST

IGATHONS AND
DISCIPLINARY ACTION

The Association understands and agrees that the Chief of Police, as the duly appointed depariment head,
has the original authority and responsibility over the personnel management of the Police Depariment,
subject to such procedures required by law. The Association further understands and agrees that the

Chief of Police retains the sole authority and discretion to determing whether an alleged violation of
disciplinary riles should be further investigated.

This agreement incorporates Poilcv 2.4 Internal investigations Pmcess of the C;w of Kingsville Police
Department, § ! irant

ity of Kingsvite and KLEA BRAFT BOFOL/2026 ~ 0/H0/2058  O/Z7/2046
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Before any internal investigation, pursuant to Chapter 143 of the Texas Local Government Code {TLGC},
resuiting from a citizen compliant can be initialed against a police officer, that citizen will be reguired 1o
sign a sworn affidavit, clearly stating the allegation. A copy will be made available to the officer with the
notice of investigation lelter. If the citizen refuses to sign an affidavit there will be no internal investigation
on the officer based on the compliant from the citizen.

At the sole discretion of the Chief of Police, an officer may be placed on administrative leave, either with
or without pay, pending the investigation of any compliant against an officer. The length of time an officer
may be placed on adminisirative leave shall be for nc longer than required to conduct an investigation.
Linder no circumstanceas will an officer be placed on administrative leave as a means of punishment.

a4 %3 " BT e Do Do i Qi 3
cE oy 2 Arieminindrativon | anus
meotion AT IS UISLIVE LEnye

Seotnn 3 Blandards of Diseiniing

No employse shall be reduced in pay or position, suspended, indefinitely suspended, or subjecled to
disciplinary action except as allowed by TLGC Chapter 143. In all instances discipiine will be applied in a
corrective manner. [t shall take into account the circumstances surrounding the incident, the nature of the
violations, the employee’s record of discipling, and the employee’s record of performance and conduct.

Discipling may be administered in steps except as allowed by TLGC Chapter 143,

1. Written Reprimands
Written reprimands may be issued by any supervisor to an officer without requiring prior
notification one approval is received from the Police Chief or his designee. Copiles of ait written
reprimarndis shalt be given to the affected officer. The officer may reply and such reply shall
bacome a part of the officer's permanent civil service file. No written reprimand shall be placed in
the file without the officer's knowledge. Lelters of reprimand shall become a part of an officer's
deparimeniai file.

2. Suspension

3. Demotion in rank

4. indefinite Suspension

The Chief of Paolice shall have the discration to implement disciplinary action commensurate with the
nature of the offense.

=

Bartion 4 Frocess of Aopeagd

The Chief may reprimand, demote, suspend without pay or indefinfely suspend any non-probationary
police officer as allowed by TLGC Chapler 143 Except for verbal and writlen reprimands, a non-
probationary officer may appeal disciplinary actions, including suspension to the City of Kingsville Civil
Service Commission pursuant fo Chapter 143 of the TLGC of 10 a hearing examiner, as provided in
Chapter 143.057 of the TLGC.

City of Ringsville and KLEA BRAFT 10/0F/ 2016 ~ F5/30/2013 LR s
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in addition to the rights of the Chief to promole, temporarily suspend or fo indefinitely suspend an
Employee for cause as set forth in the TLGC Chapter 143 or the rules and reguiations of the Depariment
or the Cily's Civil Service Rules and Regulations, the Chief may impose “alternale disciplinary action™ or
require atendance or parlicipation in a remedial, education or rehabilitative programs.

bl & B en g Shores i gn e i
SEGUON O Mlinor Suspensions

Use of Leave in Lieu of Minor Suspension Without Pay

if a member of the bargaining unit received a statement of suspension without pay of three (3) calendar
days or less, the member of the bargaining unit may with the approval of the Chief, within three (3) days
of receipt of the suspension, forfeit vacation or holiday time equal to the length of the suspension. The
forfeited vacation or holiday time will not constitute hours worked. in the event a member of the
bargaining unit has received a disciplinary suspension within the preceding twenty-four {24} month period,
the member may only forfelt vacation or holiday time with the Deparlment Head's permission. The
member must agree thal there is no right to appeal the suspension nor dght of review before any
administrative body or judicial body if this method of suspension is chosen and the empioyes must sign a
waiver of appeal and agree to the suspension.

Mmoot o Anneal

Members who receive a suspension without pay of three {3} calendar days or less may only appeal their
suspension, unless waived in accordance fo Section 1 above, 1o the Cil Service Cormwnission and
provisions of TLGC Chapter 143.057 shall not apply to such suspensions. The provisions of this section
shall supersede TLGC Chapter 143.057 which shall not apply to suspensions of three (3} calendar days
of iess.

Appeais of disciplinary actions not excluded above must be heard before the civil service Commission
within 82 days of the filing of notice of appeal by the officer, unless a postponement is granted after a
hearing, based on temporary unavailability of a witness or other evidence. A member may appesal
indefinite suspension of employment to the Civit Service Commission in accordance with the rules of the
Kingsville Civil Service Commission. If a member elects a speedy hearing on an indefinife suspension
appeal by filing a written reguest, the Commission shall schedule and hear the case within 80 days of the
filing of the appeal, unless a posiponement is granted after a hearing, based on the temporary
unavailability of a witness or other evidence. [If the hearing is not convened by the Chvl Service
Commission within 180 days of the filing of the request for appeal, the disciplinary action shall be set
aside and deemed as though unfounded. A membsr choosing not to appeal o the Kingsvile Civil Service
Commission may appeal a suspension or indefinie suspension of employment to an independent

arbifrator.

Section 7 Arbiration Procons

A member may, as an alternative to an appeal to the Civil Service Commission in Section 6 above,
appeal & suspension or indefinite suspension to arbitration. If the appeal is for arbitration of a suspension
or indefinite suspension, the member and the Chigf or his designee (the parties) shall attempt te mutually
agree on an arbitrator.  If the parties fall to agree on an arbifrator within fourteen (14} calendar days after
the appeal is filed, the parties may prompily select an arbitrator in accordance with the procedures
outlined in Article 32, Seclion 4, Step 5 for selection.

1. The hearing shali be commenced, but need not be completed, within 385 calendar days of the
arbitrator's selection, Delay in commencement of the hearing within these time periods may oceur
due o unavoidable conflicis between the arbifrator and the parties’ schedules, or by muiual
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agreement of parties. However, if the arbitrator selected cannot commance the hearing within 365
calendar days from his or:her selection, and there is no agreement {o extend the hearing to a later
date by the parties, the parties may agree to a substitute arbiérator,

2. A stenographic transcrigtion of the proceedings shall be made only upon written agreement of the
parties prior to the commencement of the hearing.  Should there be no agreement, the parly desiting
the transeript may have the transcript made at is sole expense.

3. The award of the Arbitrator shalt state which particular factual charges he of ghe finds to be frue, if
any, and the particular rules he pr she finds such conduct to have violated, if any. Where the charges
are upheld, the award shall state whether the suspension or indefinite suspension imposed is upheld,
or whether some lesser discipling is substituted.

4. 1t is specifically and expressly understood that the decision of the arbitrator is final and binding
arbitration, except eniher party may appesl to district court i the arbitrator's decision was procured by
fraud —or coliugion of ‘any ‘other unlawful means or if the Arbitrator_was without “jurisdiction or
excesded his orher jurisdiction.

5. Only the Association may invoke arbitration on behalf of a member as provided herein and only the
Association may represent or designate a representative for a member in an arbitration proceeding
under this Article.

TYPO CHANGES AND CORRECTIONS

ARTICLE 32 GRIEVANCE PROCEDURE

Saciion i Sconeg of Gricvance Procadurs

The purpose of this grievance procedure is fo establish effective machinery for the fair, expeditious and
orderly adjustment of grievances. Only matters involving the interpretation, application, or enforcement of
the terms of this agreement, shall constituie a grievance under the provision of this grievance procedure.

Section ¥ Assooiation Regresanialio

A grisvance may be brought under this procedure by one or more aggrieved employees or by the
Association tself in cases where the subject of the grievance is an on-going practice by the City which
affects the bargaining unit as a whole.

Saction 3 Thne Limiis

The parties shaill adhere to the Bme limits as set forth in this grievance procedurs, and may mutually
axtend the time fimits upon the request of either party. in the event that the employee or Association fails
to meet the time fimits at any step of the procedure, the grisvance shall be considered satisfied and no
further action shail be taken. Failure by the empioyer fo meet the time limits at any other Step shall be
considerad an unsatisfactory response and the Association may appeal the grievance to the next step, so
long as the time limit for appeal is met.

City of Kingsville and KLEA BRAFT TOAI 2016 — 097302019 G T 2005
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Goglipn 4 Fleps of the Grisvangs Progedurs
A grievance within the scape of this procedure as defined in Section 1 shall be handled as follows:

Step 1 The aggreved employee shall submit his written grievance fo the Association grisvance
commities and a copy 1o the Chief. The committee shall determine whather the grievance is valid. The
committee shall judge each grievance in a fair and equitable manner and shall not discriminate against
employees who are not Association members.  If, in its sole discretion, the grievance commitiee
determines that the grievance is not valid, the committee shall give wrilten notice of that determination to
the aggrieved employee.

Step 2 i the Association deemns the grigvance to be valid, the Association shall submit & wailten
grievance o the Chief within twenty (20) working days following occurrence of the event or from
the date the employes shouild reasonably have know about the event, but no later than three {3)
months from the occurrence of the event, giving rise to the griesvance. The Chief shall respond in
writing o this grievance within twenty (20) working days of its receipt.

Step 3 If the grievaence has not been resolved at Step 2, the Association shall submit the grievance in
writing to the City Manager within ten {10} working days following the receipt of the Chiefs
decision. The city manager shall respond in writing to this grievance within twenty (20} working
days of its receipt. If the City Manager does not respond within twenty {20} working days, the
grievance shail be deemed deniad. The requirement in Steps 1 through 3 for written grievances
and responses shall not preclude the aggrieved employee and the appropriate management
representative from orally discussing and resolving the griavance.

Siep 4 If the grievance has not been resolved at Step 3, the Association may request that the grievance
be submitted {o mediation. The Association shall make a written request for mediation within ten
{10y working days of receipt of the City Manager's response. Upon request of the Assocciation,
subimission of the grievarnce to mediation shall be mandatory on the part of both pariies.

Step 5 Arbitration. [f the grievance has not been resolved at Step 4, the Association may request, within
twenty (£20) working days of the denial at Step 4, that the grisvance be submitted fo arbitration.
The reguest shail state whether the Association claims that arbiteation is mandatory; of no such
claim is stated, arbitration is deemed voluntary. Submission of the grievance to arbifration shall
be voluniary on the part of both parties except as expressly provided herein. The fees and
expenses of the arbifrator shalt be borne by the pady ruled against as determined by the
arb#trator in histher award.

The decision of the arbitrator shall be binding on both parties. Arbitration s mandatory in a case
in which the digpute invoived the application, interpretation, or enforcement of an express
provision of this agreement. The following malters and aclions are not subject to mandatory
arbitration under this section:

a. personnel evaluations,

b. establishment of deparimental rules and procedures,

c. scheduling of work and overtime,

d. the methods and processes by which work is performed,
e, transfers,

f. assigrments,

g.

shit changes,

City of Kingswile znd KEEA DRAFE 10/01/2016—09/50,2019  DY/27/2016



Pape |33

h. any matter for which another hearing process is provided by contract or law
including, but not limited fo, reprimands, suspension, demotions, Passovers, and
promotional examinations, and the scoring thereof,

L promotions, and the procedures and evaluations connected therewith,

3 the exercise of any management right referenced in Article 3 of this agreement.

I¥ arbitration is mutually elected, or required, a list of seven (7) qualified neutrals that are
merbers of the National Academy of Arbitrators shall be requested from the American Arbitration
Assaciation {AAA) or other qualified-ggency, Within five (5) working days after receipt of the list,
the Association and the City shall alternately strike the names on the list, and the remaining name
shall be the arbitrator. If they do not so agree, each parly may mail fo the Human Reesource
Director a copy of the list of neutrais indicating the order in which they wish {0 aliernately sirke
names. On the fifteenth (15%) calendar day following the mailing of the list by the AAA or cther
qualified agency, the Human Resource Director shall afternately strike the names in the order
requestad beginning with the opposite parly's list from the fast occasion of siriking and the tast
remaining name shalt be selected. Coples of the final sirike order and the Human Resource
Director will send each party's preferential list fo the respective parties, bul not before the
selection is made. Should either party fail to deliver their list within &fleen (15} calendar days
from the date the agency mails the st the other party’s seventh (V%) numbered sirike shall be
selected. Should both parties fait io deliver their list {o the agency within 15-calendary days, the
selection will be at random by the Human Resource Direclor,

The hearing on the grievance shall be informal and the rules of avidence shall not apply. The
arbitrator shal not have the power io add to, subtract from or modify, the provisions of this
agreement in arriving at a decision on the issue or issues presented; and shall confine his
decision solely fo the precise issue submitted for arbitration, and shall have no authority to
determine any other issues not directly presented in the grievance. The decision of the arbitrator
shal be final and binding upon the aggrieved employee, the Association and the Cily., The losing
party shall pay all the fees and expenses of the arbitrator. The arbifrator shall designate the
losing party for the purposes of this arlicle, and may find that both parties fost in part and
apportion fees and expenses accordingly.

The parties, dusing arbitration hearings, shall have the following rights and duties:

+ To exchange the names of witnesses {o be called and the nature of their testimony prior
io the hearing;

s To require the arbitraicr to subpoena withesses;

s To be represented by legal counsel;

+ To present evidence, testify, and argue the evidence,; and

« To confront and cross-examine adverse wilnesses (subject fo the reasonable discretion
of the arbitrator to admit hearsay evidence).

if the arbitration is not mandatory, and not mutually elected, the Association may appeal the
decision of the City Manager, resuliing from Step 3, to the District Court in Kisberg County. in the
event that the Coust rules in favor of the Association, neither the Association nor the employea
shall be entiffed to recover any damages which could reasconably have been mitigated by the
employee or the Association. The final judicial decision by the last cousrt resorted to by sither
pasnty shall be final and binding on all parties.

City of Kingsvibe and KiEA DRAFT 1040L/2016 —09/30/2019  05/I7/2015



Nothing contained within this Article providing for final and binding arbitration shalt be construed 1o apply
{o the statulory process for resolving an impasse in collective bargaining nor fo require compulsory
arbitration with respect to impasse.

NO CHANGE

ARTICLE 33 PERSONMEL REGUCTION

In the event of layoff of police officers in the city of Kingsville Police Department becomes necessary, the
potice officer with the least seniorily shall be laid off first, and any further layoffs will be in the same order.

A reinstatement list shalt be created and valid for one (1) year afler the date the position{s) was vacated
or gholished. No new police officerg shall be hired until the police offierds) laid off have been given notice
of re-hiring and the police officer(s) are given a fourieen (14} day period to notify the empioyer of intention
to refurn to work. The fourteen {14} day period begins upon receipt of the employee’s notice to the
affected employee. if no response is received within the fourteen (14) day period, the name shall be
removed from the fist.

Police officers shall be rehired in accordance with seniority.  Police officers rehired shail be required io
meet the then existing emplioyment reguirements in place at the time of layoff, provided entry leve! written
examinations shall not be applicable.

Before any layoffs occur, the Employer shalt notify all police officers who are sligible for retirement so as
they may exercise their righis io retire to avoid layoffs.

irr the event of an organization restruciuring necessitating a reduction in the number of persennel needed

in each rank classification, the individual with the least seniority will be “bumped” back io the next lower
rank. 1If seniority is equat between officers, the next criteria used will be time in service.

NC CHANGE

ARTICLE 34 WISCELLANEOLUS PROVISIONS

1. Badge upon Retirement — Cach member of the bargaining unit shalf be entitled to their badge upon
retirement from empioyment.

2. Contact informaztion
a. Al police officers shall be required, as a condition of continued employment beyond the
probationary period, fo oblain and maintain an operating phone.  Any changes in phone

numbers must be reporied o the Police Chief's office within five (5} calendar days.

b. Any changes in address must be reported within five (5) calendar days of event.

City of Kingsvile and KEEA DRAFT 10/01/ 2046 ~ G930/ 2033 09f27( 2046



NO CHANGE

ARTICLE 35 MAINTENAKRCE OF STANDARDS

All economic benefits and working conditions enjoyed by the members of the bargaining unit as of the
effective date of this Agreement shall remain unchanged for the duration of this Agreement, uniess
inconsistent with this Agreement or is mutually agreed io by both the Association and the City.

MO CHANGE

ARTICLE 368 SCOPE OF AGREEMENT

The parties agree that each has had the fulf and unrestricted right and opporiunity to make, advance and
discuss all matters properly within the province of collective bargaining. The above and foregoing
Agreement constitutes the full and complete Agreement of the parties and there are no others, oral or
writtens, except as herein contained. For the term of this Agreement, each parly walves the rght to
demand or pefition for changes in the Agreement of 1o bargain over any subject during the term of this
Agreement, even though the subject may not have been within the knowledge or contempiation of either

party.

MO CHANGE
ARTIOLE 37 SAVIMGE CLAUSE
Segiion t General Savings Provision

Should any provision of this Agreement be found to be inoperative, void or invalid by a court of competent
jurisdiction, alt other provision of the Agreement shail remain in full force and effect for the duration of this
Agreement, it being the intention of the parties that no portion of this Agreement or revision herein shali
become inoperative or fai by reasons of the invalidity of any other portion or provision.

Saction 2 Preegrmption of L ocal Govornepert Oode sod (hwey Provigions

The provisions of this Agreement shall supersede the provisions of any statute, executive order, local
ordinance, or rule which are in conflict herewith, including for example and not by way of limitation, the
conirary provisions of Chapter 143, the City Charter of the City of Kingsville, ordinances of the oity of
Kingsville, and Rules and Regulations of the Firefighters and Police Officers Civil Service Commission for

the City of Kingsville.
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REVISION

ARTICLE 38 DURATION

This Agresment shall be effective from the 1% day of Ociober 20432018 and shall remain in fidl force
and effect through the 30th day of September 2046 :2019 or until such time as it is superseded by a new
contract between the parlies, whichever oocurs later, provided however that in no event shall this
Agresment continue in effect after September 30, 284% 2020,

City of Kingsville oned KLEA DRAFE 10/00/2026 —08/30/2019  09/27/1016
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REVISION

APPENDIX A
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STEPS FY 2016-2017 FY 2017.2018 FY 2018-2019
PD2 Step A 0-24 months 17.50 18.11 18.7%
PD2 Step B 25-36 months 18 35 18.89 15.55
PD2 Step C 37-48-59 ronths 1¢.32 19.90 20.50
BDZ Step D 60-84 months 19772 20.31 20.92
PD2 StepE 85-120 months 2030 20,740 2137
PO2 Step F 12% ~ 180 months 2092 21.44 21.98
PD2 Step G 181+ months 21.33 21.86 22.41
PD3 Corporal 24.51 24.76 25.00
PDA Sergeard 0-24-months 26.65 26,92 27.19
PD5 Lieutenant g2 months 30.00 30.35 30.69

Clty of Kingsville and RLEA DRAFT RRAILI2GRE - 03672053 eRI2F/2016
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1

RANK WEIGHT OF WEIGHT OF | MULTIBLIER | MULTIPLIER POSSIBLE
WRITTEN iRB SCORE OF WRITTEN OF IRB POINTS
TEST SCORE TEST SCORE
{100
GUESTIONS)
7.0 points
per correct £.667 per
Corporal F0% 30% guestion point
{possibie (possibie 300
700 points) points) 1000
4.0 points
per correct 13.333 per
Sergeant 40% 60% guestion point
{possible {possibie
400 points} 600 points) 1000
3.0 points
per correct 15.556 per
Lieutenant 30% 70% guestion point
{possible 300 | (possible 700
noints) poings) 1000
Examples:

1. Subject is testing for Corporal. Wiitten lest &5 81% {87 questions correct). IRB score 37 points.  Additional points for
longevity, education, ete. fotal 13 (nine vears of service in current position [8 pis] and Bachelor's Degres [4 ptsh.

Score compsited as follows:

Test B1A T= B67.000

R 37 X GE6T = 248 679
Additional Points 13.00
Total Poinis 825.678

2. Sublect is testing for Licutenant, Written fest is 96% (96 questions corect). IRB score is 41 points. Additional points for
longevity, educalion, elc. fofal 12 {ten vears of senvice In curent position {14 pts}, Bachelor's Degree {4 pis} and a reprimand in

the past years |-2 pte)).

Score computed as follows:
Test 88 X 3.0=
IR

Additional Points

Total Points

City of Kingsvilie and KLEA DRAFT 10/03 /2016 - 09/307 2613

41X 15856 =

288.000
637.786
12.000
937,796
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City of Kingsville
Engineering/Public Works

TO:! Mayor and City Commissioners

cc: Jesus A, Garza, City Manager

FROM: Charlie Cardenas, P.£., City Engineer/Birector of Public Works

DATE: September 29, 2016

SUBJECT: Establish “No Parking” on the south side of Corral Ave. from Seale Street to Santa
Rosa Ave.

Summary;

This item authorizes the ¢ity to establish no parking on the sauth side of Corral Ave,, from Seale Street to
Santa Rosa Ave.

Backgrounid:

The Engineering Department August 22, 2016, the City of Kingsville Engineering Department received a
reguest from Officer Eric Perez KPD on motorist parking on the south side of Corral Ave. from Seale Street
to Santa Rosa Ave. in front of the new TAMUK sports facilities. It was observed that the cars parking on
Corral Ave. was unsafe to pedestrians and west bound Corral Ave, traffic. Furthermore, cars parked in thig
area are in danger of driving into the drainage ditch. There is currently “no parking” on the south side of
Corrat Ave. from Armstrong Ave. {0 Seale Street.

Financial impact:
No financial impact to the City of Kingsville. Changing this condition is in accordance with state and federal
guidelines and the Manual of Uniformed Traffic Control Devices (MUTCD).

Recommendation:
Staff recommends that the south side of Corral Ave. from Seale Street to Santa Rosa Ave. be established
as a “No Parking” zone.




ORDINANCE NO. 2016-

AMENDING THE CITY OF KINGSVILLE CODE OF ORDINANCES BY
AMENDING CHAPTER VI, ARTICLE 6, SCHEDULE ll, PROVIDING FOR NO
PARKING ON THE SOUTHERNMOST SIDE OF CORRAL AVENUE LYING
ANYWHERE BETWEEN ITS INTERSECTION WITH SEALE STREET TO TS
INTERSECTION WITH SANTA ROSA AVENUE; REPEALING ALL
ORDINANCES IN CONFLICT HEREWITH AND PROVIDING FOR AN
EFFECTIVE DATE AND PUBLICATION.

WHEREAS, this Ordinance is necessary to protect the public safety, health, and
welfare of the City of Kingsville.

WHEREAS, the Police Department has requested this parking restriction due to
safety issues and traffic congestion in this area and the Texas A&M University-
Kingsville administration has been contacted and is unopposed to this action.

NOW THEREFORE, BE IT ORDAINED BY THE CITY COMMISSION OF THE
CITY OF KINGSVILLE, TEXAS:

THAT Schedule I -Parking Restricted on Certain Streets of Article 6. Parking
Schedules of Chapter VI, Traffic Code, of the Code of Ordinances of the City of
Kingsvilie, Texas, shall be amended to read as follows:

SCHEDULE . PARKING RESTRICTED ON CERTAIN STREETS
it shall hereafter be unlawful for any person to park or leave standing any vehicle
on the following streets:

TABLE INSET:
Street Location Side Time Ord.# Date
Passed
Cc)rral
AVe. |1 ine anywhere between its
@*’““ mterscctmn with Seale St and its Southernmost é‘ﬁ : —_ ] -
Market fimes
R a infersection with Santa Rosa Ave. —
i898)

THAT all Ordinances or parts of Ordinances in conflict with this Ordinance are
repealed {o the extent of such conflict only.




it

THAT if for any reason any section, paragraph, subdivision, clause, phrase, word
or provision of this ordinance shall be held invalid or unconstitutional by final
judgment of a court of competent jurisdiction, it shall not affect any other section,
paragraph, subdivision, clause, phrase, word or provision of this ordinance, for i
is the definite intent of this City Commission that every section, paragraph,
subdivision, clause, phrase, word or provision hereof be given full force and
effect for its purpose.

V.

THAT this Ordinance shall be codified and become effective on and after
adoption and publication as required by law.

INTRODUCED on this the _10_™ day of October, 2016.

PASSED AND APPROVED onthisthe 24  "dayof _October . 2018.

Sam R. Fugate, Mayor

ATTEST:

Mary Valenzuela, City Secretary

APPROVED AS TO FORM:

Courtney Alvarez, City Attorney
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